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ADDITIONAL INFORMATION FOR APPLICANTS TO ACADEMIC POSTS
Initial Training to Teach in Higher Education
Introduction
Oxford Brookes University has always given a high priority to the quality of teaching and learning.  As part of its commitment to ensure the highest possible standards of teaching, training courses for new staff are provided by the University's Oxford Centre for Staff and Learning Development (OCSLD).

Who Attends
Successful completion of a training course is compulsory for all new staff appointed on lecturers' or researchers' (PGTA or Research Assistant) contracts of employment, except:


a)
Lecturers with temporary appointments of one year or less


b)
Lecturers or researchers with appointments of less than 0.5 fte (but see below)


c)
Those with formal scheduled teaching of less than 50 hours a year (including preparation and marking time)


If the contract for a temporary lecturer with a one year contract is extended for at least another year, then attendance will be compulsory in the second year (unless exempted)

Exemptions
Exemptions for attending and completing all, or part of, a course will be granted as follows:


a)
By assessment of prior experience and learning, carried out by OCSLD


b)
Completion of an alternative course recognised by SEDA (the Staff and Educational Development Association)

c) Five years full-time equivalent teaching experience in higher education or membership of the Academy.  However, voluntary attendance on the course by those with more experience than this is possible if supported by the Dean of Faculty

The Courses

a)
For those on researchers' contracts there is a short course of 30 hours


b)
For lecturers there is a one-year part-time course which leads to a Certificate in Teaching in Higher Education.  (With the support of the Dean of Faculty, PGTAs can also opt to attend this instead of the short course)

