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Financial highlights  
 
 

Results  
 
During the year to 31 July 2014 (2013 figures) the University group: 
 
• Achieved all financial targets and KPIs 
• Generated an operating surplus of £9.9m (£6.5m) 
• Generated an historical cost surplus of £10.6m (£7.2m)   
• Generated turnover of  £175.7m (£165.5m)   

o Increased income by £10.2m or 6.1%  
o Increased expenditure by £6.8m, or 4.3% 

• Generated a net inflow of cash from operating activities of £26.3m  
 
Financial strength 
At the balance sheet date the University group had: 
 
• Cash and short-term deposits of £28.8m (£29.0m)   
• Net current assets of £9.7m (£7.8m) 
• Total net assets of £116.2m (£158.0m)  
• The Local Government Pension Scheme deficit £72.5m (£23.4m) 

 
Investments and borrowings 
During the year the University group: 
 
• Invested £23m in tangible fixed assets  
 
 
These financial statements represent the University Group, which consists of Oxford Brookes University, and Oxford Brookes 
Enterprises Limited 
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Board of Governors (Trustees) 
 
The membership of the Board of Governors, who are also Trustees for the year ended 31 July 2014 and up to the date of 
signing the financial statements, were as follows: 
 
Independent Members  
Alyson Coates  Non-executive Director, Oxford Health NHS Foundation Trust 
Geoffrey Donnelly (Chair) Various directorships in the HE sector and the NHS  
John Guy  Non-Executive Chairman, Surrey Heath Clinical Commissioning Group 
Martin Howell  Chairman of Oxford Health NHS Foundation Trust 
Robert Kirtland Managing Director, Critchleys Chartered Accountants, Oxford 
Leslie Morphy (Deputy Chair from 01.08.2013) Chief Executive, Crisis 
Katherine Ryan Headteacher, Matthew Arnold School 
Louise Thomas Director, Thomas Design Regeneration & Consultation 
Alan White  Director of Lenborough Consultants , Chairman of PSL [UK] Ltd and a non-executive 

Director of Balmoral International Land Ltd 
  

Co-opted Members  

Andrew Pedersen (from 01.07.14) President of the Students Union 
Joel Holmes (until 30.06.14) President of the Students Union 
Susan Howdle  Chair of the Westminster College Oxford Trust Ltd 
Peter Toomer Head of Accommodation Bureau, Student Accommodation Manager, Oxford Brookes 

University 
Clive Wildish Programme Lead – Professional Development Programmes in Management & Leadership 
  

Ex-Officio Member  
Professor Janet Beer Vice-Chancellor, Oxford Brookes University 
 

Finance and Resources Committee 
 
Geoffrey Donnelly Governor 

Alyson Coates (Chair from 01.08.2013) Governor 

Robert Kirtland (Deputy Chair from 
17.09.2013) 

Governor 

Leslie Morphy (Member to 17.09.2013) Governor 

Louise Thomas  Governor 

Alan White (Deputy Chair to 17.09.2013) Governor 
 

Audit Committee 
 

Ian Barry Co-optee (Chief Financial Officer, CABI) 

Jeremy Dawson  Co-optee (Principal, JD and Associates Financial Management Practice) 

John Guy (Chair)  Governor 

Martin Howell (Deputy Chair) Governor 

Katherine Ryan  Governor 

Rebecca Scott (until 31.07.14) Co-optee (Head of ERM, Jubilee Managing Agency Limited)  

Lucy Weston (from 01.08.2014) Co-optee 

Clive Wildish  Teaching Staff Governor 
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Remuneration Committee 
 
Alyson Coates  Governor 

Geoffrey Donnelly  Governor 

John Guy  Governor 

Susan Howdle  Governor 

Nominations Committee 
 
Professor Janet Beer Vice-Chancellor and Governor 

Alyson Coates (Member to 16.10.2013) Governor  

Geoffrey Donnelly (Chair) Governor  

Martin Howell  Governor  

Robert Kirtland Governor 

Leslie Morphy (Member from 16.10.2013) Governor 

Senior Management Team  
 
Professor Janet Beer Vice-Chancellor 

Chris Blackburn (from 01.01.14) Acting Pro Vice-Chancellor and Dean of Faculty of Business 

Professor Chris Cooper (until 31.12.13) Pro Vice-Chancellor and Dean of Faculty of Business 

Professor Alistair Fitt  Pro Vice-Chancellor, Research and Knowledge Exchange 

June Girvin Pro Vice-Chancellor and Dean of Faculty of Health and Life Sciences 

Paul Inman  Pro Vice-Chancellor and Dean of Faculty of Technology, Design and Environment 

Joanne Jones Director of Finance & Legal Services 

Professor Anne-Marie Kilday Pro Vice-Chancellor and Dean of Faculty of Humanities and Social Sciences 

Paul Large Registrar 

Professor John Raftery (until 30.6.14) Pro Vice-Chancellor Student Experience 
 
 

 

Advisors 
 
Bankers Barclays Bank plc 
 PO Box 333  
 Oxford, OX1 3HS 
 
 
External Auditors  PricewaterhouseCoopers LLP Internal Auditors KPMG 
 Cornwall Court  One Snowhill 
 19 Cornwall Street  Snow Hill Queensway 
 Birmingham   Birmingham 
 B3 2DT  West Midlands 
    B4 6GH 
 
PricewaterhouseCoopers LLP replaced Baker Tilly Audit Limited as External Auditors with effect from 01.08.2013 
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Operating and Financial Review 
 
SECTION 1 STRATEGIC OBJECTIVES 
 
The Board of Governors of Oxford Brookes University presents its results, including the results of its subsidiaries for the 
year ended 31 July 2014. The University operates within the strategy developed to 2020 and approved by the Board. This 
strategy was formulated in 2009-10, approved by the Board of Governors in February 2010 and updated during 2014. 
 
Mission  
 
Oxford Brookes University is committed to leading the intellectual, social and economic development of the communities it 
serves through teaching, research and creativity that achieve the highest standards. 
 
Values  
 
In the development and nurturing of intellectual and enterprising creativity we make our highest contribution to society. 
Social responsibility demands that all aspects of our activity should be sustainable. Equality, inclusivity and the celebration 
of diversity must be the foundation for all we do. We will never be content with anything other than a wholehearted 
commitment to the quality of the student experience. We will continue to enhance the value – and the perception of value 
– of our social as well as educational mission.  
 
Vision  
 
Oxford Brookes University will provide an exceptional, student-centred experience which is based on both internationally 
significant research and pedagogic best practice. We will build on a tradition of distinction in academic, professional and 
social engagement to enhance our reputation as a university which educates confident citizens characterised by their 
generosity of spirit.  
 
Strategic Goals  
 
The mission and vision are underpinned by four strategic goals each with two objectives:  
 
Student Experience  
 
We will be a university that enables a student experience of the highest standard possible. 
 
We will: 

• Ensure that learning and teaching are at the leading edge and relevant to contemporary contexts.  

• Provide an environment where students are proactively engaged in shaping their experience through influencing 
learning and extra-curricular policy, processes and outcomes.  

 
Research and knowledge exchange  
 
We will be a university that is committed to externally recognised world-leading research which is translated and 
disseminated for the benefit of our communities.  
 
We will: 

• Focus on the areas of research which are, or have the potential to be, recognised as world leading and 
encourage multi- and interdisciplinary research activity across the university.  

• Increase the exploitation and dissemination of the highest quality research and collaboration with other Higher 
Education Institutions and the public, private and third sector.  

 
External  
 
We will be a university dedicated to improving the human condition in Oxfordshire and around the world.  
 
We will: 

• Harness the enterprising creativity, knowledge, and commitment of the university’s academics, staff and 
students to benefit urban and rural communities principally within Oxfordshire.  

• Further develop mutually beneficial partnerships to facilitate the application of the university’s education, 
research and knowledge transfer nationally and internationally and to prepare the university’s graduates to be 
engaged global citizens.  

 
Infrastructure and services 
 
We will be a university characterised by its sector-leading, high quality, sustainable and cost-effective services, operating 
within a culture of continuous improvement.  
 
We will: 

• Manage our activities to achieve self-sustaining and robust finances and a strong position relative to the HE 
sector.  

• Develop and enhance the quality and efficiency of the university’s infrastructure and services.  
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Operating and Financial Review 
 
SECTION 1 STRATEGIC OBJECTIVES 
 
Our Measures of Success 
The University’s specific targets are set out annually in a set of key performance indicators (KPIs). The University’s 
Executive Board and Board of Governors monitor achievements in relation to the KPIs.  Full details of these KPIs can be 
found in the Performance Report for Governors which is published annually in December. 
 
Financial sustainability has been maintained.  Key financial outcomes are highlighted in section 5 below and show that all 
financial targets and bank covenants have been met.  
 
Risk management at both strategic and operational level is fully embedded, and Governors actively participate in the 
process. 
 
The University constantly strives to improve its environmental sustainability in the areas of travel, building energy use, 
ethical procurement, conservation and carbon reduction 
 
For the third consecutive year the University has recorded an improvement in overall satisfaction in the National Student 
Survey. In the 2014 survey 89% of the participating students agreed with the overall satisfaction statement (86% for the 
sector as a whole), which is a two point improvement on the 2013 result and represents the highest recorded overall 
satisfaction at Brookes since the survey began. It is a University goal to reach the sector upper quartile level (91% in 
2014) with this measure; the gap was narrowed in 2014. 
 
The University continued to perform strongly in league tables, increasing its ranking in the 2015 Times Good University 
Guide for the second consecutive year. The University ranks in the top twenty in seven subjects. 
 
The employability record of our graduates saw a positive improvement in the results of the 2014 Destinations survey, 
which samples 2012-13 graduates. Those graduates in work or further study rose to almost 91% (87% in the 2013 
survey).   
 
SECTION 2 ACADEMIC REVIEW  
 
Overall student numbers (headcount) increased slightly in 2013-14, from 17,778 to 17,924.  The undergraduate population 
grew by 693 students from 2012-13, which reflects the under recruitment against targets in 2012-13 followed by the over 
recruitment in 2013-14.  The number of postgraduate students fell in 2013-14 and represented 23% of the student 
population (previously 27%). International student numbers represented 13% of the student population in 2013-14 
(previously 16%).   
 
TOTAL STUDENT NUMBERS (HEADCOUNT) 
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Operating and Financial Review 
 
SECTION 2 ACADEMIC REVIEW 
 
 
 
UNDERGRADUATE & POSTGRADUATE STUDENTS (HEADCOUNT) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
HOME & INTERNATIONAL (STUDENTS HEADCOUNT) 
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Operating and Financial Review 
 
SECTION 2 ACADEMIC REVIEW 
 
Targets for increased growth in student numbers with our partners in FE through the Associate College Partnership were 
achieved.   
 
ACP STUDENT NUMBER GROWTH  
 

 
 
 
A suite of projects led by the Pro Vice-Chancellor (Student Experience) were undertaken to further enhance our student 
experience.  Workstreams included in the programme were Peer Enhancement of Teaching and Learning, the upgrade to 
Moodle, the mapping of Graduate Attributes, and the development of Departmental Student Associations, which aim to 
foster environments in which student-staff interactions encourage student engagement within departmental communities 
of learning.  The introduction of Grade Point Average (GPA) has provided students from year one a monitoring of progress 
which has resulted in an increase in achievement. Academic Advisors have now been implemented, supported by online 
training, to provide an individual contact for our students with engagement monitored through the Academic Performance 
Tracking Tool (APTT). 
 
SECTION 3 STAFF 
 
Overall the staff headcount reduced from 2,577 to 2,553, whilst the proportion of academic staff increased from 47% to 
49%. The following restructures commenced during 2013-14: 
 
EFM / Capital Projects – This restructure ensures that we have an estates projects team with the skills to deliver a higher 
volume of smaller scale new build and refurbishment projects, and strengthens the link between this work and the ongoing 
maintenance and running of the estate.  
 
Humanities and Social Sciences – This restructure rebases the staffing establishment to address student related 
income reductions.  
 
Learning Resources – Following the restructure of the management team in the previous financial year, this restructure 
now delivers the skills / capacity for library services in the John Henry Brookes Building, in line with the benefits realisation 
plan for the new building.  
 
Post / Stores / Print – We have taken the opportunity to merge three key services into one, to create efficiencies in staff 
and space.  
 
During the year, the University maintained its Investors in People Gold status, and continued to invest a minimum of 1% of 
salary costs in staff and educational development activity.  The Oxford Centre for Staff and Learning Development, part of 
the Human Resources Directorate, is one of the largest and most established providers of staff and educational 
development in the HE sector, and is playing a leading role within the University in the implementation of the Strategy for 
the Enhancing the Student Experience. 
 
One form of staff development has been the Shadow Executive Board, where nominated colleagues from across the 
University discuss the same presentations and papers as the main Executive Board.  The meetings are quarterly, and are 
chaired by the Vice Chancellor. The conclusions of discussions are fed into the main Executive Board meeting. 
 
The next staff survey is due to take place during 2014-15. 
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Operating and Financial Review 
 
SECTION 4 INFRASTRUCTURE 
 
2013-14 saw the continued investment in infrastructure, the new John Henry Brookes building opened early in 2014. This 
won a national RIBA award, in addition to three regional awards. It also made the mid list for the Stirling prize, placing us 
in the top 15 European buildings in making the greatest contribution to the evolution of architecture over the past year. 
 
The first project of the next phase of the Estates strategy was approved and commenced during 2013-14, which once 
complete in summer 2015, releases 18,000m2 of space. Resources have been identified to progress the next phase of 
refurbishments.   
 
IT systems development have continued to improve our student experience. These include wireless network 
enhancements across all residences and campuses, modular feedback through our virtual learning environment, Moodle, 
a mobile application where students can ask questions anonymously to their tutor during a session and further Google 
integration that enables students to access their individual teaching timetables.  
 
In respect of back office IT systems, a major upgrade to the finance system was completed in February and a new 
HR/payroll system is due to go live in April 2015. A room booking software upgrade enables improved space modelling 
across campuses.  A steering group was established to oversee the specification, procurements and implementation of a 
new student record system. Further investment for the IT programme was identified during the year, this now totals £20m 
over the next 3 years. 
 
We benefited from the following process improvements during the year: 
 
Following the centralised student admissions processes, the accuracy of understanding our student number position 
through the clearing process has improved, mitigating the risk and cost of under / over recruitment against student number 
targets.  
 
Student Central opened in the John Henry Brookes Building providing a co-ordinated one-stop administration service to 
students.  
 
Utilising K Client as a management tool to effectively monitor and clear outstanding internal audit recommendations.  
 
Following the implementation of the e5 Finance System process improvements have been made with sales ledger debt 
chasing. Further benefits realisation relating to purchase and general ledger and reporting are planned to be achieved 
during 2014-15.  
 
Increased proactive engagement of qualified Procurement staff with faculty and directorate buyers.  
 
Managed Print Service. The University has taken the opportunity to consolidate printing requirements, and to reduce the 
number of printers across the University. This will be introduced fully in 2014-15 and will provide an improved and lower 
cost print service, particularly focusing on the student experience.  
 
VPO. The Virtual Project Office (VPO) went live in January 2014. A key aim of the VPO is to develop a project 
management ethos and capability for the University, and to co-ordinate the numerous different projects across the 
institution.  
 
Legal Review. A review of the provision of legal services was commissioned in 2013-14. This is due to report to 
Executive Board in February 2015 and its scope includes assessing whether our current provision is fit for purpose, in the 
new HE environment, provides value for money and optimises the use of professionally qualified staff.  
 
SECTION 5 FINANCIAL RESULTS 
 
The financial highlights for the year are summarised in page three.  The surplus for the year was £10.6m which was an 
improvement on the forecast surplus of £6.4m.  The surplus was an improvement of £3.4m on 2012-13.  Income 
increased by £10.2m and expenditure increased by £6.8m. 
 
The Local Government Pension Scheme deficit increased from £23.4m to £72.5m.  
 
The University drew down an additional £8m (£61m in total) of the £75m loan facility to fund the capital programme and 
achieved all financial KPIs and covenants. 
 
The University generated £26.3m cash from operating activity (2013-14: £19.8m) which we anticipate will be in line with 
sector upper quartile performance, as expressed by net cash flow from operating activities as a percentage of total 
income.  
 
The financial KPIs are: 
 

• To achieve a level of operating surplus that generates sufficient cash to resource agreed strategic investment 
(i.e. surpluses identified in the plans) - Achieved 

• To contain staff costs to below 55% of turnover and aim for 50% - 52.8% Achieved 
• To maintain net current assets (i.e. 1:1) and aim for a ratio of current assets to current liabilities of 1.25:1 – 

1.36:1 Achieved 
• To achieve all loan covenant ratios within safety margins and HEFCE annual servicing cost requirements - 

Achieved 
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Operating and Financial Review 
 
SECTION 5 FINANCIAL RESULTS 
 
The University 5 year financial forecasts show continued sustainable surpluses that reflect the latest student number 
forecasts, the new investment in infrastructure and assumed efficiency targets.  We anticipate that we shall fully utilise our 
£75m loan facility during 2014-15. 
 
SECTION 6 PUBLIC BENEFIT 
 
In making decisions on the University’s activities the trustees have given due regard to and taken into account the Charity 
Commission guidance on public benefit.  As an exempt charity providing higher education and research, the key 
beneficiaries are our students, and through them, knowledge exchange and other community engagement, wider society.   
 
The University provides an environment which promotes wellbeing and facilitates access to appropriate support. Our 
access policy is aimed at including those that might otherwise be excluded from higher education because of financial 
circumstances or historical under representation. 
 
 

Examples of our activities to encourage increased recruitment from under-represented groups includes: 
 

• Increasing student numbers with local further education colleges through our Associate College Partnerships 
provides a low cost route into higher education and enables us to enhance our recruitment from under-
represented groups. Through the ACP students can top-up from a Foundation to a Bachelors degree at Brookes 
but we are also increasingly offering the opportunity to do entire Bachelors degree programmes at our partners 
whilst assuring the educational provision is at least of equivalent quality to Brookes direct provision. Rather than 
expect all students to come to Brookes, this partnership enables us to bring a Brookes education directly to 
them in an environment which many students from under-represented backgrounds find more accessible. 
 

• We have actively targeted community groups which enable us to reach a range of students including mature 
students, looked after children and young carers. We have also provided skills courses for mature 
disadvantaged students through partnerships with local organisations. 
 
Examples of support provided to students whilst studying during the year ended 31 July 2014 were: 
 

• The allocation of means tested bursaries and scholarships totalling £3.6m to 2736 students 
 

• The allocation of means tested fee waivers totalling £2.7m to 1513 students. 
 

• Made hardship fund payments of £250k. 
 

• We have increased our ‘Upgrade’ activity which provides practical support to students to enable them to 
enhance their academic performance. 
 

Benefits to the wider community included: 
 
Student volunteering, where students can apply their skills in the local community.   
 
In 2013-14 our researchers attracted grants for a wide range of subjects. Research awards for the year totalled £4.7m and 
included prestigious British Academy mid-career Fellowships for our researchers on the topics "Opera, popular culture 
and cultural categorisation in 1920s Britain" and "Managing modern family lives: public understandings & everyday 
practices of caring & paid work". 
 
We received further funding from HEFCE to develop the social enterprise awards scheme in 2013-14.  The programme of 
skills development seminars and financial awards to selected project proposals continued to be attractive to students, staff 
and recent alumni.  The programme engaged with nearly 300 participants and made 23 awards totalling £30,000.  The 
success of the scheme was recognised by being short-listed for the Guardian HE Awards (Student Experience category) 
and by winning the HEFCE / UnLtd "Lived It" award for 2014.  During the year plans were put in place for extending the 
scheme into the Oxfordshire community in collaboration with the University of Oxford and with the support of social 
enterprise coordinators funded by the Local Enterprise Partnership. 
 
The portfolio of Knowledge Transfer Partnerships (KTPs) with local businesses continues to be highly regarded and 
completed projects regularly receive the highest grading "Outstanding" from the funder, Innovate UK.  Current projects 
span design for manufacturing (high performance electric motors), wireless charging of mobile telephones (office 
equipment), and e-enabled business systems (legal services). 
 
We have participated in the planning for the future economic growth of Oxfordshire as a member of the Oxfordshire Local 
Enterprise Partnership with representation on the partnership board and many sub-committees and working parties 
including the Oxfordshire Skills Board, the European Strategic Investment Fund Steering Group, the Oxfordshire Strategic 
Economic Plan working group and the Oxford Innovation Support for Business Steering Group.  The University also 
provides sponsorship and support to Oxford Venturefest, a one-day conference showcasing Oxfordshire enterprise, and 
sponsors and administers the Innovation category at the Oxfordshire Business Awards 
 
We provide sponsorship to a local theatre which engages with our drama students and their work in community 
performance. 
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Operating and Financial Review 
 
SECTION 6 PUBLIC BENEFIT 
 
A key university value is that ‘Social responsibility demands that everything which we do must be sustainable’ and the 
corporate responsibility programme underpins this.  The fundamental aim of the corporate responsibility programme is to 
seek to ensure the University has a net positive impact.  The University produces a Sustainability report each year which 
provides an analysis of the University’s sustainability performance in the following areas 
 

• Transport 
• Carbon reduction 
• Waste management 
• Water 
• Biodiversity 
• Sustainable construction 
• Community involvement 

 
Diversity 
The University continues to be committed to increasing diversity amongst both its students and employees through the on-
going development of a culture where each person’s contribution is valued and where individuals are treated with dignity 
and respect.  A sub group of the Executive Board under the chairmanship of the Vice-Chancellor is responsible for the 
implementation of the University’s Equality, Diversity and Inclusion Policy.  
 
Oxford Brookes University promotes equality of opportunity for disabled people.  We want all disabled people to have a 
positive experience at the University, whether they are here to study, work or visit.  Our Student Disability and Dyslexia 
Service provides support, advice and information to current and prospective students, working with them to develop 
individual support plans to meet their needs.  Our Disability Services Team provides advice to disabled members of staff 
and their line managers, and may also be contacted by job applicants. 
 
Health and Safety  
The University has agreed a health and safety policy to meet its obligations as a corporate body.  A Health and Safety 
Committee exists to ensure that the policy is followed and that issues of concern are investigated and resolved. 
 
Insurance of Officers and Governors 
The University maintains insurance for its Officers and Governors in respect of their duties as Officers and Governors of the 
University.  The insurance includes cover for individuals co-opted onto committees. 
 
Creditor payment policy 
The University generally pays creditors 30 days from invoice date unless specified otherwise in the terms of the contract.   
 
 
 
Signed on behalf of the Board of Governors by: 
 

 
Geoffrey Donnelly 
Chair of Governors 
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Corporate Governance and Internal Control 
 
Introduction 
 
The University is committed to best practice in all aspects of its corporate governance and has regard to the voluntary 
Governance Code of Practice contained in the Committee of University Chairmen’s ‘Guide for Members of Higher Education 
Governing Bodies in the UK’, published in March 2009. The summary below describes the manner in which the University 
has applied the principles set out in the Combined Code on Corporate Governance issued by the London Stock Exchange in 
2010 in so far as they relate to Universities.  Its purpose is to help the reader of the financial statements understand how the 
principles have been applied. 
 
The Board of Governors  
 
The Board of Governors, which meets formally five times a year, is responsible for the University’s long-term objectives and 
for strategies in relation to the educational character and mission of the University and for providing overall financial and 
organisational control.  The board comprises nine non-executive governors, the Chief Executive (the Vice-Chancellor), two 
governors representing University staff, the President of the Students’ Union and the chair of the Westminster College Oxford 
Trust Ltd.  There is a clear separation of the role of the non-executive Chair from that of the Vice-Chancellor.  The board has 
determined that the Vice-Chancellor shall be the person designated as responsible for satisfying the Board that all conditions 
of receiving and using grant aid from HEFCE have been met.  The University’s constitution places responsibility for the 
University’s operations in the Vice-Chancellor who, supported by the senior management team, implements the Board’s 
policies and develops and manages the University’s business. 
 
A majority of the Board must, by law, be independent of the University, and they bring with them a wealth of expertise from 
their respective fields of business and professional activity.  Board members are appointed in accordance with the 
requirements of the Education Reform Act 1988 and appointment processes and terms of office are laid out in the procedures 
for the appointment of Governors adopted by the Board.  The normal term of appointment is four years, after which members 
may be eligible for reappointment.  No board member may serve for more than two consecutive terms of four years, other 
than the Vice-Chancellor and the student governor, who may remain members as long as they hold the position of Vice-
Chancellor and President of the Students’ Union respectively.  The Standing Orders of the board make provision, by 
resolution, for the extension of a member's term of office beyond the normal limit of eight years, where that is necessary to 
allow the member to serve a maximum term of four years as either Chair or Deputy Chair. 
 
Senior Management Team and Executive Board  
 
The Senior Management Team of the University comprises the Vice-Chancellor, two Pro Vice-Chancellors (PVC’s) with 
specific responsibility for, respectively, the student experience and research and knowledge exchange, the Registrar, the four 
PVC Deans of Faculty and the Director of Finance and Legal Services. 
 
The team meets formally on a fortnightly basis.  The team also meets with the Associate Deans (Strategy and Development) 
and the directors of the University’s administrative departments monthly, and is constituted as the Executive Board.  The 
Executive Board’s role derives from the executive powers of the Vice-Chancellor.  It is constituted in order to focus on 
decision making and also serves as a body which can be used by the Vice-Chancellor for briefing, consultation and 
communication with senior managers as a group.  The objective of the Executive Board is to ensure that an appropriate level 
of consideration is given to strategic decisions, that there is accountability for those decisions, and that improved 
communication with the wider senior management group is achieved.  Specifically, the Executive Board determines:  
 
• strategic and operational plans  
• the annual budget and financial forecasts for the Vice-Chancellor to propose to the Board of Governors for approval  
• the implementation of policies as necessary and monitoring of the University’s performance against plans 
• determination and oversight of the processes by which strategic and operational planning are undertaken, resources 

allocated and targets, including student numbers, are achieved 
• implementation and monitoring of the University’s risk management strategy 
• consideration of reports on value for money 
• day-to-day ‘business as usual’ matters concerning the management of the University 
 
Finance and Resources Committee 
 
The Committee meets at least four times a year.  Membership consists of five Governors. The committee is responsible for: 
 
• advising the Vice-Chancellor on a recommendation to the board for the coming year’s recurrent and capital budgets, 

and on the cash flow forecast and draft balance sheet arising therefrom 
• considering for approval by the board a rolling five-year strategic plan, including financial plans (both revenue and 

capital) projected cash flow and balance sheets, taking account of the requirements of the Funding Councils 
• recommending an estates strategy to the board 
• reviewing and recommending to the board borrowing or other financial vehicles necessary to fund the strategy, and 

the release of funds for specific projects 
• advising the board on the acquisition or disposal of land and buildings 
• advising the board in their consideration of budget monitoring statements 
• monitoring the implementation of the Human Resources Strategy and to review it and recommend necessary changes 

to the board at least every five years. 
 
These are the key areas but are not the full terms of reference. 
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Corporate Governance and Internal Control 
 
Audit Committee 
 
The Audit Committee meets at least four times a year.  Membership consists of four Governors and three co-opted members.  
The committee is responsible for advising the board on: 
 
• the effectiveness of the internal audit service and ensuring that their recommendations are appropriately executed 
• the effectiveness of internal control and risk management procedures 
• the work of the external auditors and whether they are effectively carrying out their responsibilities to the Board of 

Governors by reporting that the University’s financial statements present a true and fair view of the year’s activities 
• the existence of satisfactory arrangements to promote economy, efficiency and effectiveness 
• recommending the approval of the financial statements 
• the systems and processes whereby assurance is obtained on the quality of all data returns. 
 
These are the key areas but are not the full terms of reference. 
 
Remuneration Committee 
 
The Remuneration Committee meets as necessary to review the policy for the remuneration of the senior staff appointed 
by the Board of Governors.  Membership consists of three non-executive Governors and the Vice-Chancellor.  The Vice-
Chancellor is excluded from matters concerning their own remuneration. 
 
Nominations Committee 
 
The Nominations Committee comprises four non-executive Governors and the Vice-Chancellor.  It is responsible for advising 
the board on the appointment of new non-executive Governors, co-opted Governors, and members of the University Court. 
 
Academic Board 
 
The Academic Board of the University is chaired by the Vice-Chancellor and comprises representatives of both the academic 
and related areas of the University, a proportion of whom are elected representatives.  The Academic Board is responsible 
for: 
 
• general issues relating to the research, scholarship, teaching and courses at the University, including criteria for the 

admission of students; the appointment and removal of internal and external examiners; policies and procedures for 
assessment and examination of the academic performance of students; the content of the curriculum; academic 
standards and the validation and review of courses; the procedures for the award of qualifications and honorary 
academic titles; and the procedures for the exclusion of students for academic reasons 

• considering the development of the academic activities of the University and the resources needed to support them 
and for advising the Vice-Chancellor and the Board of Governors thereon 

• advising on such other matters as the Board of Governors or the Vice-Chancellor may refer to the Academic Board 
 

Internal Control 
 
The key elements of the University’s systems of internal financial control, which are designed to discharge the responsibilities 
of the Board of Governors, include the following: 
 
• clear definitions of the responsibilities of, and the authority delegated to, heads of academic and administrative 

departments 
• a comprehensive medium and short-term planning process, supplemented by detailed annual income, expenditure, 

capital and cash-flow budgets 
• regular reviews of academic performance and monthly reviews of financial results involving variance reporting and 

updates of forecast outturns 
• clearly defined and formalised requirements for approval and control of expenditure, with investment decisions 

involving capital or revenue expenditure being subject to formal detailed appraisal and review 
• comprehensive financial regulations, detailing financial controls and procedures, approved by the Audit Committee 

and the Board of Governors 
• a professional internal audit team whose annual programme is approved by the Audit Committee. 
 
Any systems of internal financial control can, however, only provide reasonable, but not absolute, assurance against material 
misstatement or loss. 
 
Charitable status 
 
The University is an Exempt Charity as defined by the Charities Act 2011.  From June 2010, HEFCE became the principal 
regulator for exempt Charities, and these financial statements are prepared in accordance with the provisions of the 
HEFCE Financial Memorandum.  Where activities undertaken by the University may fall outside the terms of its charitable 
status, these are undertaken through Oxford Brookes Enterprises Limited.  The majority of the profits of that company are 
gift aided annually to the University.  All the activities operated directly by the University are of a charitable nature and as 
such not liable to corporation tax.  
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Corporate Governance and Internal Control 
 
Statement of Board of Governors’ Responsibilities 
 
In accordance with the Education Reform Act 1988 the board is responsible for the overall administration and 
management of the affairs of the University, including ensuring an effective system of internal control, and is required to 
present audited financial statements for each financial year. 
 
The board is responsible for keeping proper accounting records which disclose with reasonable accuracy at any time the 
financial position of the University and enable it to ensure that the financial statements are prepared in accordance with 
the Education Reform Act 1988, the requirements of HEFCE and the Statement of Recommended Practice on accounting 
in HE institutions and other relevant accounting standards.  In addition, within the terms and conditions of a financial 
memorandum agreed with HEFCE, the board, through its designated office holder, is required to prepare financial 
statements for each financial year which give a true and fair view of the state of affairs of the University and of the surplus 
or deficit and cash flows for that year. 
 
In preparing the financial statements, the board has to ensure that: 

• suitable accounting policies are selected and applied consistently 
• judgements and estimates are made that are reasonable and prudent 
• applicable accounting standards have been followed, subject to any material departures disclosed and 

explained in the financial statements 
• financial statements are prepared on the going concern basis unless it is inappropriate to presume that the 

University will continue in operation. 
 
The board has taken reasonable steps to: 

• ensure that funds from HEFCE, the Skills Funding Agency (SFA) and the Training and Development Agency for 
schools (TDA), are used only for the purposes for which they have been given and in accordance with the 
financial memorandum with HEFCE and the funding agreements with the SFA and TDA, and any other 
conditions that the funding councils or agency may from time to time prescribe 

• ensure that there are appropriate financial and management controls in place to safeguard public funds and 
funds from other sources 

• safeguard the assets of the University and to prevent and detect fraud 
• secure the economical, efficient and effective management of the University’s resources and expenditure. 

 
In their oversight of the University, the Governors have responsibility for ensuring the maintenance and integrity of the 
University website.  The work carried out by the auditors does not involve consideration of these matters and, accordingly, 
the auditors accept no responsibility for any changes that may have occurred to the financial statements since they were 
initially presented on the website.  Legislation in the United Kingdom governing the preparation of and dissemination of 
financial statements may differ from legislation in other jurisdictions. 
 
Disclosure of information to auditors 
 
The members who held office at the date of approval of the financial statements confirm that, so far as they are each 
aware, there is no relevant audit information of which the University’s auditors are unaware; and each member has taken 
all the steps that he or she ought to have taken to be aware of any relevant audit information and to establish that the 
University’s auditors are aware of that information. 
 
Risk Management  
 
The University’s strategic risk management process continues to provide effective systems for the identification of the major 
strategic and financial risks facing the University. During 2013-14 the University’s Executive Board and Board of Governors 
monitored the four highest level strategic risks whilst other risks continued to be managed as part of the established 
management arrangements.  
 
The key financial risks which materialised in the year had been identified in the financial risk and contingency workshops held 
every May. No significant risks materialised that had not been identified through the risk management process. The key 
elements of the University’s approach during the year, designed to discharge the responsibilities of the Board of Governors, 
were: 

 
• A review of the University’s approach and attitude to risk. This included active participation from senior 

management.  
• Two workshops to identify, evaluate and categorise by severity risks which impacted on the achievement of 

strategic objectives.  
• The production of an updated risk register. 
• The development of risk improvement plans to address the two highest categories of risk and the confirmation 

of the delegation of responsibility to manage the less significant risks. 
• Regular monitoring by the Executive Board of the risk register and of the implementation of improvement plans 

for the four highest severity risks. 
• Regular meetings of the Risk Management Working Group, a small group of senior managers, chaired by the 

Registrar, to review both the output of the risk management process but also to consider improvements and 
developments to the process itself and the development of additional risk management procedures at an 
operational level. The group assisted the Executive Board by evaluating the adequacy of responses to the most 
severe risks and directly monitoring the remaining risks in the higher severity category. The group also advised 
on the reports to the Board of Governors and Audit Committee. The Group has no delegated authority itself but 
provides an effective forum to allow the Registrar and the Director of Finance and Legal Services to fulfil their 
responsibilities. 
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Corporate Governance and Internal Control 
 
Risk Management  

 
• Regular reports both to the Board and the Audit Committee on the development of the process, the most severe 

risks and progress with improvement plans. 
• Training courses on project risk management, as part of the regular provision offered by the University’s 

dedicated training unit, the Oxford Centre for Staff and Learning Development. 
• High level involvement and support which included the Vice-Chancellor taking an active part in one of the risk 

workshops and chairing the Executive Board which considered the risk register and improvement plans and 
other reports on key aspects of the University’s performance. Several members of the Senior Management 
Team, Executive Board and representatives of the Board of Governors and Audit Committee took an active part 
in at least one of the various workshops. 

• That the Internal Audit team based their plan of work on the University’s risk analysis, modified by their 
assessment. In addition, the Internal Audit Team reviewed the University’s system of risk management. 

• A workshop convened to specifically review the main risks to the University’s financial plans, and to 
predetermine what actions might be taken if certain events occurred. 

 
Review of the effectiveness of internal control and risk management 
 
At its meeting in November 2014 the Board of Governors considered the effectiveness of the arrangements for internal 
control and risk management that had been in place for the financial year to 31 July 2014 and up to the date of signing the 
annual financial statements. The Board of Governors concluded, based upon the report from the Vice-Chancellor, endorsed 
by Executive Board and the Annual Report of the Audit Committee, that the arrangements in place were satisfactory to 
provide effective internal control and risk management throughout this time. 
 
Going concern 
 
After making appropriate enquiries, the Board of Governors has a reasonable expectation that the University has adequate 
resources to continue in operational existence for the foreseeable future. For this reason, they continue to adopt the going 
concern basis in preparing the financial statements. 
 
 

 
Geoffrey Donnelly Professor Janet Beer 
Chair of Governors  Vice-Chancellor  
26 November 2014 26 November 2014 
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Independent auditor’s report  
 
 

Independent auditors’ report to the Governing Body of 
Oxford Brookes University (the “institution”) 

Report on the financial statements 

Our opinion 
In our opinion the financial statements, defined below: 

• give a true and fair view of the state of the group’s and of the parent institution’s affairs as at 31 July 
2014 and of the group’s income and expenditure, recognised gains and losses and cash flows for 
the year then ended; 

• have been properly prepared in accordance with United Kingdom Generally Accepted Accounting 
Practice; and 

• have been properly prepared in accordance with the Statement of Recommended Practice – 
Accounting for Further and Higher Education. 

This opinion is to be read in the context of what we say in the remainder of this report. 

What we have audited 
The group financial statements and parent institution financial statements (the “financial statements”), which 
are prepared by Oxford Brookes University, comprise: 

• the consolidated and parent institution Balance Sheets as at 31 July 2014; 
• the consolidated Income and Expenditure Account for the year then ended; 
• the consolidated Statement of Total Recognised Gains and Losses for the year then ended; 
• the consolidated Statement of Cash Flows for the year then ended; 
• the Accounting Policies; and 
• the notes to the financial statements. 

The financial reporting framework that has been applied in their preparation is the Statement of 
Recommended Practice for Further and Higher Education, incorporating United Kingdom Generally 
Accepted Accounting Practice.  

In applying the financial reporting framework, the Governing Body has made a number of subjective 
judgements, for example in respect of significant accounting estimates. In making such estimates, it has 
made assumptions and considered future events. 

What an audit of financial statements involves 
We conducted our audit in accordance with International Standards on Auditing (UK and Ireland) (“ISAs (UK 
& Ireland)”). An audit involves obtaining evidence about the amounts and disclosures in the financial 
statements sufficient to give reasonable assurance that the financial statements are free from material 
misstatement, whether caused by fraud or error. This includes an assessment of:  

• whether the accounting policies are appropriate to the group and parent institution’s circumstances 
and have been consistently applied and adequately disclosed;  

• the reasonableness of significant accounting estimates made by the Governing Body; and  
• the overall presentation of the financial statements.  

In addition, we read all the financial and non-financial information in the financial statements to identify 
material inconsistencies with the audited financial statements and to identify any information that is 
apparently materially incorrect based on, or materially inconsistent with, the knowledge acquired by us in the 
course of performing the audit. If we become aware of any apparent material misstatements or 
inconsistencies we consider the implications for our report. 
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Independent auditor’s report  
 

Opinions on other matters prescribed in the HEFCE Audit Code 
of Practice issued under the Further and Higher Education Act 
1992 
In our opinion, in all material respects: 

• funds from whatever source administered by the institution for specific purposes have been 
properly applied to those purposes and, if relevant, managed in accordance with relevant 
legislation;  

• income has been applied in accordance with the institution's articles of government;  and 
• funds provided by HEFCE have been applied in accordance with the Financial Memorandum 

and any other terms and conditions attached to them. 

Other matters on which we are required to report by exception 
Under the HEFCE Audit Code of Practice issued under the Further and Higher Education Act 1992 we are 
required to report to you if, in our opinion, the statement of internal control included as part of the Corporate 
Governance Statement is inconsistent with our knowledge of the parent institution and group. We have no 
exceptions to report arising from this responsibility. 

Responsibilities for the financial statements and the audit 
Respective responsibilities of the Governing Body and auditors 

As explained more fully in the Statement of Board of Governors’ Responsibilities set out on page 15 the 
Governing Body is responsible for the preparation of the financial statements and for being satisfied that 
they give a true and fair view. Our responsibility is to audit and express an opinion on the financial 
statements in accordance with applicable law and ISAs (UK & Ireland). Those standards require us to 
comply with the Auditing Practices Board’s Ethical Standards for Auditors.  
 
This report, including the opinions, has been prepared for and only for the Governing Body as a body in 
accordance with the institution’s Articles of Government and section 124B of the Education Reform Act 1988 
as amended by section 71 of the Further and Higher Education Act 1992, and for no other purpose.  We do 
not, in giving these opinions, accept or assume responsibility for any other purpose or to any other person to 
whom this report is shown or into whose hands it may come save where expressly agreed by our prior 
consent in writing. 
 

 

 
PricewaterhouseCoopers LLP 
Chartered Accountants and Statutory Auditors 
Birmingham 
 

Date:     

 

 

a) The maintenance and integrity of the Oxford Brookes University website is the responsibility of the 
Board of Governors; the work carried out by the auditors does not involve consideration of these 
matters and, accordingly, the auditors accept no responsibility for any changes that may have 
occurred to the financial statements since they were initially presented on the website. 

b) Legislation in the United Kingdom governing the preparation and dissemination of the financial 
statements may differ from legislation in other jurisdictions. 
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Statement of principal accounting policies  
and estimation techniques 
 

Accounting convention 
The financial statements have been prepared on a going concern basis under the historical cost convention, as modified by 
the inclusion of inherited land and buildings at valuation and in accordance with applicable accounting standards in the United 
Kingdom and the Statement of Recommended Practice: Accounting for further and higher education 2007 and in accordance 
with HEFCE’s Accounts Direction for 2013-14. 
 
The following accounting policies have been applied consistently in dealing with items that are considered material in relation 
to the financial statements. 
 
Basis of consolidation 
The consolidated financial statements comprise the financial statements of the University and its subsidiaries. 
 
The consolidated financial statements do not include those of the Oxford Brookes University Students’ Union as it is an entity 
in which the University has no financial interest and no control or significant influence over policy decisions. 
 

Recognition of income 
Recurrent grant income from HEFCE, TA and the SFA represents the support receivable towards the education, training and 
research activities of the University and is credited direct to the income and expenditure account. 
 
Income from research, other services rendered and specific donations has been included in the financial statements to the 
extent of related expenditure incurred during the year, including any contribution towards overhead costs. HEFCE research 
income is credited direct to the income and expenditure account. 
 
Grants receivable for capital purposes are credited to the deferred capital grants account and released to match the related 
depreciation charges. Grants due but not received for expenditure incurred on tangible fixed assets are shown as other 
debtors and grants received but not yet utilised are shown as payments received on account. 
 
All tuition fee income is presented on an accruals basis. 
 
Income from short term deposits is credited to the income and expenditure account in the year in which it is earned. 
 

Tangible fixed assets 
Assets are shown at cost, or, in the case of freehold and leasehold properties vested in the University under the Education 
Reform Act 1988, at valuation. The valuation as at 1 April 1991 was carried out by an independent firm of chartered surveyors 
and rating consultants on the basis of depreciated replacement cost in the case of buildings, except where a market value 
was more appropriate, and current use market value in the case of land. 
 
The University has adopted the transitional arrangements under FRS 15 (Tangible Fixed Assets). Those assets presented in 
the financial statements based on valuation at 1 April 1991 will be retained at that valuation and will not be revalued in future 
years. 
 
All buildings are regularly reviewed for indications of impairment. Where there is impairment the difference between the 
assessed recoverable value of the building and its written down cost is charged to the Income and Expenditure Account. 
 
Equipment costing less than £10k is written off in the year of acquisition. All other equipment is capitalised. Depreciation is 
provided on all capitalised tangible fixed assets, other than freehold land, at rates calculated to write-off the cost or valuation, 
less estimated residual value, of each asset evenly over its expected useful life, as follows: 
 

Freehold buildings 10 to 50 years 
Long Leasehold property The lower of the length of the lease, the life of the building, or 50 years 
Equipment 3 to 10 years 

 
No depreciation is charged on assets in the course of construction. 
 

Intangible fixed assets 
Intangible fixed assets are stated at historic purchase cost or valuation less accumulated amortisation.  Where intangible 
fixed assets, including software and licences, are regarded as having limited useful economic lives they are amortised 
over 3 years.  
 

Stocks 
Goods held for resale are included at the lower of cost and net realisable value.  Library books and other consumable stocks 
held by academic departments are excluded. 
 
Endowment Reserves 
Donations received by the University are shown in a specific endowment reserve. 
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Statement of principal accounting policies  
and estimation techniques 
 

Taxation status 
The University is an exempt charity within the meaning of Schedule 3 of the Charities Act 2011 (previously Schedule 2 of the 
Charities Act 1993) and as such is a charity within the meaning of Paragraph 1 of Schedule 6 to the Finance Act 2010. 
Accordingly, the University is potentially exempt from taxation in respect of income or capital gains received within categories 
covered by sections 478-488 of the Corporation Tax Act 2010 (CTA 2010) (formerly enacted in Section 505 of the Income 
and Corporation Taxes Act 1988 (ICTA)) or Section 256 of the Taxation of Chargeable Gains Act 1992 to the extent that such 
income or gains are applied to exclusively charitable purposes. 
 
All subsidiary companies are liable to Corporation tax and Value Added Tax in the same way as any other commercial 
organisation. The University’s principal activities are exempt from Value Added Tax, but certain ancillary supplies and 
services are liable to Value Added Tax at various rates. Expenditure includes irrecoverable Value Added Tax charged by 
suppliers to the University. 
 
Maintenance of premises 
The cost of maintenance is charged to the income and expenditure account as incurred. 
 

Foreign currencies 
Transactions denominated in foreign currencies are recorded at the rate ruling at the date of transaction. Assets and liabilities 
denominated in foreign currencies are translated at the rate of exchange ruling at the balance sheet date. All differences are 
taken to the income and expenditure account. 
 

Pension schemes  
Retirement benefits to employees of the University are provided by defined benefit schemes that are funded by contributions 
from the University and employees. Payments are made to the Teachers’ Pension Scheme, the Universities’ Superannuation 
Scheme and the Local Government Pension Scheme administered by Oxfordshire County Council. These are all 
independently administered schemes. Pension costs are assessed on the latest actuarial valuations of the schemes and are 
accounted for on the basis of charging the cost of providing pensions over the year during which the University benefits from 
the employees’ services.  
 
The University has adopted FRS 17 (Retirement Benefits), in the financial statements.  
 
The TPS and USS are multi-employer pension schemes and the University is unable to identify its share of the underlying 
assets and liabilities of the scheme on a consistent and reasonable basis. The TPS and USS are therefore treated as defined 
contribution schemes and the contributions are recognised as they are paid each year. 
 
The assets of the LGPS are measured using closing market values. LGPS liabilities are measured using the projected unit 
method and discounted at the current rate of return on a high quality corporate bond of equivalent term and currency to the 
liability. The increase in the present value of the liabilities of the scheme expected to arise from the employee service in the 
year is charged to the operating surplus. The expected return on the scheme’s assets and the increase during the year in the 
present value of the scheme’s liabilities, arising from the passage of time, are included in the pension finance costs. Actuarial 
gains and losses are recognised in the statement of recognised gains and losses. 
 

Revaluation reserve 
The revaluation reserve represents the net book value at the balance sheet date of the tangible fixed assets to which the 
University acquired unrestricted title on 1 April 1989 as a result of the Education Reform Act 1988. A sum equal to the 
depreciation charge on these assets is transferred from the revaluation reserve to the income and expenditure account each 
year. The assets were revalued in 1991. 
 

Operating leases 
Rental costs in respect of operating leases are charged to the income and expenditure account in equal annual instalments 
over the years of the leases. 
 

Finance leases 
Fixed assets held under finance leases and the related lease obligations are recorded in the balance sheet at the purchase 
price of the leased assets at the inception of the lease. The excess of lease payments over recorded lease obligations are 
treated as finance charges which are amortised over the lease term to give a constant rate of charge on the remaining 
balance of obligations. 
 

Investments 
Both short-term and long-term investments are included in the balance sheet at the lower of cost and net realisable value. 
 

Agency arrangements 
Funds the University receives and disburses as paying agent on behalf of a funding body or other body, where the University 
is exposed to minimal risk or enjoys minimal economic benefit related to the receipt and subsequent disbursement of the 
funds, are excluded from the income and expenditure account. 
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Consolidated income and expenditure account for the 
year ended 31 July 2014 
 

Note 2014 2013

£000 £000
INCOME

Funding body grants 1 22,244              32,660           

Tuition fees and education contracts 2 104,477            86,255           

Research grants and contracts 3 4,906                3,597             

Other income 4 42,484              42,209           

Endow ment and Investment Income 5 1,616                827                

Total income 175,727            165,548         

EXPENDITURE

Staff costs 6 92,739              90,358           

Other operating expenses 8 57,533              54,112           

Depreciation 11 & 12 10,469              10,126           

Interest and other f inance costs 9 5,121                4,437             

Total expenditure 10 165,862            159,033         

Operating surplus after depreciation of assets at valuation 9,865                6,515             
  
All results derive from continuing operations 

 
Note of historical cost surpluses and deficits for the 
year ended 31 July 2014 

 
Statement of consolidated total recognised gains and 
losses for the year ended 31 July 2014 
 

Operating surplus after depreciation of assets at valuation 9,865                6,515             
Difference betw een historical cost depreciation charge and
the actual depreciation charge for the year calculated on the 
revalued amount 20 687                   686                

Historical cost surplus after depreciation of assets at valuation 10,552              7,201             

Operating surplus after depreciation of assets at valuation 9,865 6,515 

Actuarial  (loss) / gain in respect of pension scheme 28 (50,102) 21,618 

Total recognised (loss) / gain relating to the year (40,237) 28,133 
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Consolidated and Corporation Balance sheets as at 
31 July 2014 

 
 
 
These financial statements on pages 21 to 37 were approved by the Board of Directors on 26th November 2014 and 
signed on its behalf by: 
 

 
Geoffrey Donnelly Professor Janet Beer 
Chair of Governors  Vice-Chancellor  

Note 2014 2014 2013 2013
Group University Group University

£000 £000 £000 £000
Fixed assets

Intangible assets 11 1,237 1,237 803 803

Tangible assets 12 307,898 307,307 295,222 294,577

Investments 13 115 1,115 115 1,115
309,250 309,659 296,140 296,495

Endow ment Assets 16 2,580 2,580 2,336 2,336

Current assets

Stock 14 136 65 1,057 881

Debtors 15 10,116 10,481 9,492 9,750

Investments 16 19,773 19,773 24,334 24,334

Cash at bank and in hand  6,435 5,016 2,398 1,932

36,460 35,335 37,281 36,897

Less: Creditors - amounts falling due w ithin one year 17 (26,730) (26,008) (29,526) (28,989)

Net current assets 9,730 9,327 7,755 7,908

Total assets less current liabilities 321,560 321,566 306,231 306,740

Less: Creditors - amounts falling due after more than one year 18 (131,866) (131,866) (124,862) (124,862)

Net assets excluding pension liability 189,694 189,700 181,369 181,878

Net Pension liability 28 (72,512) (72,512) (23,411) (23,411)

Net assets including pension liability 117,182 117,188 157,958 158,467

Deferred capital grants 19 23,653 23,653 24,436 24,436

Endow ment funds- Expendable 21 2,580 2,580 2,336 2,336

Reserves

21 137,119 137,125 127,568 128,077
Pension Reserve 28 (72,512) (72,512) (23,411) (23,411)

21 64,607 64,613 104,157 104,666

Revaluation reserve 20 26,342 26,342 27,029 27,029

Total funds 117,182 117,188 157,958 158,467

Income and Expenditure Account including pension reserve

Income and Expenditure Account excluding pension reserve
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Consolidated cash flow statement for the year ended 
31 July 2014 

 

 
 
 
 
 
The principles of FRS1 (Cash Flow Statements) have been adopted in presenting the cash flow statement. Cash at bank and 
in hand includes cash in hand and bank deposits repayable within 24 hours without penalty. All other bank deposits are 
included in liquid resources. 
 

Notes 2014 2013

£000 £000

Net cash inflow from operating activities 23 26,272     19,755    

Returns on investments and servicing of finance

Interest received 143          240         

Interest paid (5,081) (4,437)

Total cash outflow after investment return and servicing of finance (4,938) (4,197)

Capital expenditure and financial investment

Tangible f ixed assets acquired (29,861) (44,310)

Net proceeds from sale of f ixed assets 13 -

Deferred capital grants received 19 1,191 690

Net cash outflow from investing activities (28,657) (43,620)

Cash outflow before use of liquid resources and financing (7,323) (28,062)

Management of liquid resources 24 4,317 (3,108)

Financing 

New  loans draw n 24 8,062 33,000

Scheduled loan repayments 24 (1,019) (883)

Net cash Inflow from financing 7,043 32,117

Increase in cash 4,037 947
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Notes to the financial statements for the year 
ended 31 July 2014 
 

1 – Funding body grants 
2014 2013

Note £000 £000
Recurrent grants

Teaching: HEFCE 13,584 23,537
Teaching: TA 569 1,280
Teaching: LSC / SFA 476 458
Research: HEFCE 3,439 3,506

Specific grants

Special initiatives 2,348 1,893

Deferred grants released in year
HEFCE 19 1,828 1,986

22,244 32,660  
 

2 – Tuition fees and education contracts 
 

2014 2013
£000 £000

Full time undergraduate students charged home fees 56,357 43,285

Full time postgraduate students charged home fees 6,097 4,841

Part time undergraduate students charged home fees 842 1,626

Part time postgraduate students charged home fees 2,843 2,022

Non EU domicile students 24,197 20,963

Health Authorities 10,963 10,767

Research student tuition fees 1,451 1,421

Non credit bearing course fees 1,556 1,295

Research training grants 171 35

104,477 86,255  
 
Full time undergraduate students charged home fees are shown net of fee waivers relating to the £9k fee package of 
£2.429k, (2012-13: £1,640k). 
 

3 – Research grants and contracts 
 

2014 2013
£000 £000

Research Councils 1,802 1,371

UK-based charities 1,545 1,026

UK Central Government, Local Authorities 642 568

UK Industry, commerce, Public Corporations 125 245

European Commission 674 298

EU other 18 34
Other overseas 96 53
Other sources 4 2

4,906 3,597  
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4 – Other income 
 

Note 2014 2013
£000 £000

Residences, catering and conferences 27,071 23,564

Other services rendered 8,178 8,010

Released from deferred capital grants 19 146 135

Other income 7,089 10,500

42,484 42,209  
 

5 –Endowment and investment income 
2014 2013
£000 £000

Endow ment Income 712 487

Bank interest on endow ment funds 9 24

Bank interest general 134 216

Pension Finance Credit 761 100

1,616 827  
6 – Staff costs 

2014 2013
£000 £000

a) Employment costs

Wages and salaries 75,375 72,873

Social security costs 5,996 5,949

Other pension costs (including FRS17 adjustments) 10,877 10,345

Restructure payments 446 1,104

Recruitment costs etc 45 87

92,739 90,358

(b) Number of staff
The average number of employees during the year w as made up as follow s: 2014 2013
(Headcount basis used) Number Number

Teaching and research including management 893 916

Part time lecturers 376 317

Support 1,284 1,344

2,553 2,577

(c) Remuneration of higher paid staff (excluding employers' pension contributions)
2014 2013

Number Number
£100,001 - £110,000 - -
£110,001 - £120,000 10 7
£120,001 - £130,000 - -
£130,001 - £140,000 1 1
£210,001 - £220,000 - 1
£220,001 - £230,000 1 -

In preparation for FRS102 compliance, an accrual of £3,583k for untaken annual leave as at 31st July 2014 is 
included in the above figures for the f irst time in 2014 . This is change in accounting application, not a change in 
policy, hence the prior year has not been adjusted.
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7 – Emoluments of Governors 
 
(a) The remuneration received by Governors, who are members of staff of the University, is wholly in respect of their duties as 
members of staff. 
 
(b) The non-staff Governors received only directly reimbursable expenses arising out of the performance of their duties.  
These amounted to £3,313 (2013: £4,908). 
 
(c) The remuneration of the Chair and highest paid Governor were: 
 

2014 2013
£000 £000

Chair: Geoffrey Donnelly - -

Highest paid Governor (Vice-Chancellor): Professor Janet Beer:

remuneration excluding employer's pension contributions 222 217

employers' pension contribution 31 30

Total remuneration 253 247  
 
 
(d) Governors who are members of staff of the University are eligible to join the pension scheme applicable to their post in the 
University.  Details of these schemes are set out in Note 28. 
 
8 – Other operating expenses 
 

2014 2013
£000 £000

Premises related:

      Maintenance 8,420 8,639

      Rent 5,704 5,387

Books, publications and periodicals 1,766 1,945

Information technology related equipment; supplies and consumables 3,094 2,345

Other equipment supplies and consumables 1,481 1,483

Food and catering supplies and services 3,427 2,837

Stationery, photocopying and printing 1,779 1,679

Temporary staff, professional services and consultants 5,605 4,738

Other hired and contracted services 7,683 6,385

Examiners' fees 724 805

Communications and marketing 897 834

Placements, teaching practice and educational visits 615 674

Conferences, training and tuition fees 1,151 963

Subscriptions and copyright fees 1,350 1,386

Transport and travel related 2,834 2,791

Student Union grant 962 1,104

External auditors' remuneration in respect of audit services 58 77

External auditors' remuneration in respect of other services 8 2

Internal auditors' remuneration 115 128

Insurance 484 482

Bursaries, scholarships and other f inancial support to students 5,000 5,636

Other costs 4,376 3,792
57,533 54,112  
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9 – Interest and other finance costs 
 

2014 2013
£000 £000

Bank loans (repayable w holly or partly in more than five years) 5,121 4,437

5,121 4,437  
 
 
10 – Analysis of expenditure by activity 
 

 
 11- Intangible fixed assets 
 

 

                 Net

£000 £000 £000 £000                 £000

Academic departments 54,506 11,165 993 - 66,664

Academic services 8,102 5,076 114 - 13,292

Administration and central services 15,577 8,396 1,328 - 25,301

Residences, catering and conferences 4,306 13,218 2,070 3,591 23,185

Premises 5,328 9,119 5,964 1,530 21,941

Research 1,942 4,305 - - 6,247

Other costs (inc FRS17) 2,978 6,254 - - 9,232

92,739 57,533 10,469 5,121 165,862

The depreciation charge has been funded by: 2014 2013

Notes £000 £000

Deferred capital grants released 19                 1,974 2,121

Revaluation reserve released 20                 687 686

General Income 7,808 7,319

10,469 10,126

Staff costs

Other 
operating 
expenses

Depreciation & 
amortisation

Interest and 
other 

finance 
costs

 £000  £000 
Group University

Cost or valuation

At 1 August 2013 2,498 2,457
Reclassif ications 475 475
Additions 520 520
Disposals (426) (426)

At 31 July 2014 3,067 3,026

Accumulated amortisation

At 1 August 2013 (1,695) (1,654)
Charge for the year (561) (561)
Disposals 426 426

At 31 July 2014 (1,830) (1,789)

Net book value
At 31 July 2014 1,237 1,237
At 31 July 2013 803 803
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12 – Tangible fixed assets 

 
 
The opening balance of both the cost and accumulated depreciation of the University’s has been corrected, it was previously 
understated by £1,318k, this never impacted the net book value and the values for the Group have always been correct. 
 
As a result of the Education Reform Act 1988, freehold and leasehold properties occupied by the University together with the 
equipment contained therein were vested in the University with effect from 1 April 1989. A professional valuation was carried 
out in 1991 on the inherited buildings. The valuation, which was as at 1 April 1991, was on the basis of depreciated 
replacement costs in the case of buildings except where a market value was more appropriate and current use market value 
in the case of land. The total valuation amounted to £64,380k 
 
A Private Finance Initiative relating to the construction and management of Cheney halls of residence on land owned by the 
University was undertaken in 2001. The design and construction of the accommodation was undertaken by a private sector 
provider who also operates the halls. The construction costs totalled £18,200k. Under the agreement the University has the 
right to reserve all or part of the accommodation each year. In the year 2050 legal ownership of the property will revert to the 
University at no cost. 
 
The risks and rewards have been assessed in accordance with FRS5 (Substance of Transactions). The Governors consider 
that the substantial risks and rewards associated with the accommodation project have been transferred to the private sector 
provider. The financial statements do not therefore include the Cheney halls of residence as a tangible asset of the University. 
  

 Assets in 
course of 

construction 

 Freehold 
land and 

buildings 

 Long 
leasehold 
property 

 Equipment  Total 

 £000  £000  £000  £000  £000 
Group

Cost or valuation
At 1 August 2013 95,391 227,321 40,686 19,225 382,623
Reclassif ications (105,185) 103,089 - 1,621 (475)
Additions 21,022 65 22 1,963 23,072
Disposals - (335) (12) (591) (938)

At 31 July 2014 11,228 330,140 40,696 22,218 404,282

Accumulated depreciation

At 1 August 2013 - (59,142) (13,533) (14,726) (87,401)
Charge for the year - (6,573) (1,205) (2,064) (9,842)
Disposals - 271 12 576 859

At 31 July 2014 - (65,444) (14,726) (16,214) (96,384)

Net book value
At 31 July 2014 11,228 264,696 25,970 6,004 307,898
At 31 July 2013 95,391 168,179 27,153 4,499 295,222

 Assets in 
course of 

construction 

 Freehold 
land and 

buildings 

 Long 
leasehold 
property 

 Equipment  Total 

 Restated 
2013 

 Restated 
2013 

 Restated 
2013 

 £000  £000  £000  £000  £000 
University
Cost or valuation
At 1 August 2013 95,391 226,503 40,686 18,620 381,200
Reclassif ications (105,185) 103,089 - 1,621          (475)
Additions 21,022 65 22 1,960 23,069
Disposals - (335) (12) (426) (773)

At 31 July 2014 11,228 329,322 40,696 21,775 403,021 
Accumulated depreciation

At 1 August 2013 - (58,929) (13,533) (14,121) (86,583)
Charge for the year - (6,557) (1,205) (2,062) (9,824)
Disposals - 271 12 410             693
At 31 July 2014 - (65,215) (14,726) (15,773) (95,714)

Net book value
At 31 July 2014 11,228          264,107       25,970      6,002          307,307   
At 31 July 2013 95,391          167,574       27,153      4,499          294,617   
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13 – Investments 
 

Group University Group University
£000 £000 £000 £000

At 1 August 115 1,115 115 1,115
At 31 July 115 1,115 115 1,115

2014 2013

 
 
Investments include £34k for 34,093 ordinary shares in CVCP Properties plc and £11k in Wild Knowledge Limited. The 
University has also invested circa £70k in Oxford Expression Technologies. The remaining investment of the corporation 
represents 1,000,100 £1 shares in Oxford Brookes Enterprises Limited, a wholly owned subsidiary. 
The directors believe that the carrying value of the investments is supported by their underlying net assets. 
 
14 – Stock 

Group University Group University
£000 £000 £000 £000

Goods held for resale 136 65 518 448
Research w ork-in-progress - - 539 433

136 65 1,057 881

2014 2013

 
 
15 – Debtors 

 
 
 
16 – Current asset investments 

Group University Group University
£000 £000 £000 £000

Endow ment cash deposits 2,580 2,580 2,336 2,336
Short term deposits 19,773 19,773 24,334 24,334
Total short term deposits 22,353 22,353 26,670 26,670

Endow ment cash is invested alongside other University cash reserves

2014 2013

 
 
17 – Creditors - amounts falling due within one year 
 

Group University Group University
£000 £000 £000 £000

Bank loans and overdraft 1,024 1,024 1,000 1,000
Other loans 27 27 11 11
Payments received in advance 7,711 7,211 8,109 7,769
Trade creditors 413 412 2,142 2,051
Social security costs 1,824 1,824 1,859 1,859
Accruals 12,559 12,387 12,911 12,840
Other creditors 3,172 3,123 3,494 3,459

26,730 26,008 29,526 28,989

2014 2013

 
 
 

Group University Group University
£000 £000 £000 £000

Amount falling due within one year
Trade debtors 4,395 3,310 4,637 3,806
Amount due from subsidiary companies - 1,577 - 1,147
Prepayments and accrued income 2,711 2,667 3,035 3,004
Other debtors 3,010 2,927 1,820 1,793

10,116 10,481 9,492 9,750

2014 2013
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18 – Creditors - amounts falling due after more than one year 

Group University Group University
£000 £000 £000 £000

Long-term bank loans 131,221 131,221 124,245 124,245
Other loans 45 45 17 17
Accruals 600 600 600 600

131,866 131,866 124,862 124,862

2014 2013

 
 
The University’s long-term loans are currently held with Barclays, Lloyds and Abbey National (Santander). The loans are 
unsecured. Of the loans outstanding £6m is fixed at a rate of 4.99%, £6.1m is fixed at 5.40%, £6,100k is fixed at 5.34%, 
£6,100k is fixed at 5.23%, £12,000k is fixed at 5.34%, £6,300k is an RPI inflation linked loan, £9,000k is fixed at 3.99%, 
£11,000k is fixed at 4.06% and £12,500k is fixed at 5.02%. A loan of £20,000k from a £75,000k Barclays loan facility is fixed 
at 4.87% for 10 years and is repayable in full by 2043. A further £41,000k of LIBOR linked loans have been drawn down from 
this facility including a drawdown of £8,000k this year leaving £14,000k of the facility undrawn as at 31st July 2014.   
.  
 
Maturity analysis of financial liabilities 
The maturity profile of the carrying amount of the group’s financial liabilities, other than short-term creditors and accruals at 31 
July 2014, was as follows: 
 

Group University Group University
£000 £000 £000 £000

Within one year 1,051 1,051 1,011 1,011
Due betw een one and tw o years 1,056 1,056 2,076 2,076
Betw een tw o and five years 6,690 6,690 6,295 6,295
Over f ive years by instalments 123,520 123,520 115,890 115,890

132,317 132,317 125,272 125,272

2014 2013

 
 
19 – Deferred capital grants – Group and University 
 

HEFCE Other grants Total
£000 £000 £000

At 1 August 2013
Buildings 17,821 3,460 21,281
Equipment 3,147 8 3,155

Total 20,968 3,468 24,436

Receivable
Buildings 273 - 273
Equipment 544 374 918

Total 817 374 1,191

Released to Income and Expenditure
Buildings (924) (142) (1,066)
Equipment (904) (4) (908)

Total (1,828) (146) (1,974)

At 31st July 2014
Buildings 17,170 3,318 20,488
Equipment 2,787 378 3,165

Total 19,957 3,696 23,653  
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20 – Revaluation reserve – Group and University 
 
This reserve relates to fixed assets transferred from Oxfordshire County Council at valuation. 

 
21 – General reserves including pension reserve 

 
 
22 – Financial commitments – Group and University 
 
(a) Capital commitments 2014 2013

£000 £000

Authorised and contracted 1,844 29,812
Authorised but not contracted 33,305 18,347  

 
(b) Operating leases 

Land and 
buildings

Plant and 
machinery

Land and 
buildings

Plant and 
machinery

£000 £000 £000 £000
Expiring w ithin one year 4,874 18                4,952 267            
Expiring betw een tw o and five years          523 14                655 45              
Expiring after f ive years 68 -                  61 -                 

5,465 32                5,668 312            

2014 2013

 
(c) Lease commitments 

The University has entered into a contract with a private sector provider to build, operate and service halls of residence. In 
accordance with the provisions of FRS 5 these halls are not shown as assets in the balance sheet and no associated 
financing has been recognised. Under the agreement the University can commit to renting the accommodation on an annual 
basis and the lease expires in 2050. The amount committed is £4,178k in 2014-15 (2013-14: £3,994k). 

2014 2013
£000 £000

At 1 August 27,029 27,715
Transfer from income and expenditure account in respect of depreciation (687) (686)
At 31 July 26,342 27,029

Group University Group University
£000 £000 £000 £000

Balance at 1 August 104,157 104,666 75,338 75,863

Surplus after tax 9,865 9,362 6,515 64,996

Depreciation on revalued assets 687 687 686 686

Actuarial (loss)/ gain (50,102) (50,102) 21,618 21,618

At 31 July 64,607 64,613 104,157 104,666

Endowment funds Group University Group University
£000 £000 £000 £000

Balance at 1 August 2,336 2,336 2,420 2,420

Income for year 721 721 511 511

Transferred to Income and Expenditure (477) (477) (595) (595)

Balance at 31 July 2,580 2,580 2,336 2,336

Backed by Cash 2,580 2,580 2,336 2,336

The University's endow ments are held as short term cash deposits

2014 2013

2014 2013

2014 2013
£000 £000

At 1 August 27,029 27,715
Transfer from income and expenditure account in respect of depreciation (687) (686)
At 31 July 26,342 27,029
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23 – Reconciliation of consolidated operating surplus to net cash inflow from operating 
activities 

 
 

24 – Reconciliation of net cash flow to movements in net debt 
 

Note 2014 2013
£000 £000

Increase in cash in the year 4,037 947

(Decrease) / increase in short-term deposits 26 (4,561) 3,192

Increase / (Decrease) in endow ment cash 26 244 (84)

Increase in debt 25 (8,062) (33,000)

Repayment of debt 25 1,019 883

Change in net debt (7,323) (28,062)

Net debt at 1 August 26 (96,204) (68,142)

Net debt at 31 July 26 (103,528) (96,204)  
 
25 – Analysis of changes in consolidated financing during the year 

 
 

 
 
 
 
 
 
 

Note 2014 2013
£000 £000

Operating surplus after depreciation of assets at valuation 9,865 6,515

Interest receivable 5 (904) (340)

Interest payable 9 5,121 4,437

Release of capital grant 19 (1,974) (2,121)

Depreciation 11 9,842 9,218

Amortisation 12 561 -

Loss on disposal of f ixed assets 66 908

Pension costs less contributions payable (240) (117)

Decrease in stocks and w ork in progress 922 291

Increase in debtors (624) (1,164)

Increase  in creditors 3,637 2,128

Net cash inflow from operating activities 26,272 19,755

Bank loans
£000

At 1 August 2013 125,273

Repayments (1,019)

New  Loans Draw n 8,062

At 31 July 2014 132,316
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26 – Analysis of changes in net debt 
 

 
 
 

27 – Interests in group undertakings 
 

Listed below are the University’s interests in subsidiaries. Subsidiaries are consolidated in the financial statements. All 
companies are registered in England and have a financial year-end of 31 July unless otherwise stated.  
 
Name of company Nature of Business Percentage of voting 

rights held by 
University 

Subsidiaries   
Oxford Brookes Enterprises Limited Trading activities, including consultancy, 

library, print services and student 
accommodation design and build.  
 

100 

Oxford Brookes Services Limited Dormant 100 
   

 
28 – Pension and similar obligations 
 
The University’s employees belong to two principal pension schemes: the Teachers’ Pension Scheme England and Wales 
(TPS) for academic and related staff; and the Local Government Pension Scheme (LGPS) for non-teaching staff, which is 
managed by Oxfordshire County Council. Both are defined-benefit schemes. 
 
Total pension cost for the year  2014  2013 
  £000  £000 
     
Teachers’ Pension Scheme: contributions paid  4,111  4,145 

Local Government Pension Scheme:      

- contributions paid 5,833  5,595  

- FRS 17 (credits) / charge (240)  (117)  

Charge to the Income and Expenditure Account (staff costs)  5,593  5,478 

Contributions to USS and other schemes 
Accrual for untaken annual leave at 31st July 2014 

 743 
430 

 723 
- 

Total Pension Cost for Year  10,877  10,346 
 
Contributions amounting to £1,457k (2013: £1,397k) were payable to the above schemes at 31st July and are included 
within creditors. 
 
Teachers’ Pension Scheme (TPS) 
A formal actuarial review of the TPS is undertaken by the Government Actuary not less than every four years. 
Contributions are paid by the University at the rate specified. The Scheme is Unfunded and contributions are made to the 
Exchequer. The payments from the Scheme are made from funds voted by Parliament. As from 1st January 2007, and as 
part of the cost-sharing agreement, the contribution rate was assessed at 20.5% which translates to an employee 
contribution of 6.4% and an employer contribution of 14.1% payable.  
 
Following the latest actuarial valuation that was carried out as at 31st March 2012, the valuation results specify the rate of 
employer contribution payable for the four year period from 1 April 2015 and the employer cost cap, both of which are to 
be set in regulations. The employer contribution rate payable from April 2015 has been set at 16.4% of pensionable pay, 
with an employer cost cap of 10.9%. Following agreement between the Department for Education and HM Treasury, the 
employer contribution rate will not be implemented until 1st September 2015. The employer contribution rate is based on 
the implementation period specified in the Directions and has not been adjusted for later implementation. In isolation, this 
will result in a small deficit at the next valuation. 
 
 
 

2014 2013
£000 £000 £000

Cash at bank and in hand 6,435 4,037 2,398

Short-term deposits 19,773 (4,561) 24,334

Endow ment cash 2,580 244 2,336

Debt due w ithin one year (1,051) (40) (1,011)

Debt due after one year (131,265) (7,003) (124,262)

(103,528) (7,323) (96,205)

Cash flows
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28 – Pension and similar obligations 
 
The employer contribution rate is expected to be reassessed at the actuarial valuation to be carried out as at 31 March 
2016 (and each subsequent four yearly valuation). The next revision to the employer contribution rate is expected to take 
effect from 1 April 2019. The financial position relative to the employer cost cap will also be reconsidered at each four 
yearly valuation. 
 
Under the definitions set out in FRS 17, the TPS is a multi-employer defined benefit pension scheme, the assets of which 
are held separately from those of the University in independently administered funds. As the University is unable to 
identify its share of the assets and liabilities of the group scheme, it accounts for contributions as if they were to a defined 
contribution pension scheme. Contributions are charged to the income and expenditure account in the year to which they 
relate. The University has set out below the information available on the deficit in the scheme and the implications for the 
University in terms of anticipated contribution rates. 
 
The assumptions and other data that have the most significant effect on the determination of the contribution levels are as 
follows: 
 
Latest Actuarial Valuation         31st March 2012 
 
Gross rate of return          5.06% 
Real rate of return          3.00% 
Long term salary growth       4.75% pa, 2.75% pa in excess of assumed CPI 
 
Aggregated scheme assets                 £176.6 billion 
Aggregate scheme liabilities               (£191.5 billion)  
             
 
During the year all employers paid the same contribution rate;     14.1% 
During the year all employees’ contribution varied dependent on               6.4% and 12.4% members full 
time equivalent salary     
        
The value of pension payments made in year to the Teachers' Pension Scheme was £4,111k (2013: £4,145k). Anticipated 
contributions for 2014/15 will be £4,221k. 
 
FRS 17 
Under the definitions set out in Financial Reporting Standard (FRS 17) Retirement Benefits, the TPS is a multi-employer 
pension scheme. The University is unable to identify its share of the underlying assets and liabilities of the scheme. 
 
Accordingly, the University has taken advantage of the exemption in FRS17 and has accounted for its contributions to the 
scheme as if it were a defined contribution scheme. The University has set out above the information available on the 
scheme and the implications for the University in terms of the anticipated contribution rates. 
 
Local Government Pension Scheme (LGPS) 
The LGPS is a funded defined benefit scheme, with the assets held in separate trustee-administered funds. The total 
contribution made for the year ended 31 July 2014 was £7,980k, of which employer’s contributions totalled £5,833k and 
employees’ contributions totalled £2,151k. For the year to 31st March 2014 the employer contribution rate was 18,5%  
from April 2014 the rate is 14.1% for employers with a yearly deficiency charge of and between 5.5 and 7.5% for 
employees. 
 
The following information is based upon a full actuarial valuation of the fund at 31 March 2013 updated to 31 July 2014 by 
a qualified independent actuary.  
 
Principal actuarial assumptions At 31 July 2014 At 31 July 2013 
 %pa %pa 
Rate of increase in salaries 3.9 3.8 

Rate of increase for pensions in payment / inflation 2.7 2.6 

Discount rate for scheme liabilities 4.2 4.8 

Inflation rate 3.5 3.4 

Expected return on assets 6.1 6.1 

CPI Increases 2.7 2.6 
The current mortality assumptions include sufficient allowance for future improvements in mortality rates. The assumed 
life expectations on retirement at age 65 are: 
 At 31 July 2014 At 31 July 2013 
   
Retiring today   
Males 23.2 19.2 
Females 25.5 23.2 
   
Retiring in 20 years   
Males 25.4 21.1 
Females 27.9 25.1 
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28 – Pension and similar obligations 
 
The assets and liabilities in the scheme and the expected rates of return were: 
 
Five Year analysis (most recent two years) Long-term 

rate of return 
expected at 

31 July 2014 

Value at 31 
July 2014 

Long-term 
rate of return 

expected at 
31 July 2013 

Value at 31 
July 2013 

 %pa £000 %pa £000 
Equities 6.8 111,090 6.3 106,986 
Bonds 4.0 24,375 3.9 19,970 
Property 6.0 9,901 5.3 8,559 
Cash 3.2 7,172 0.5 4,279 
Other 6.8 2,790 2.5 2,853 
     
Total market value of assets  155,328  142,647 
Present value of scheme liabilities     

- funded  (227,757)  (166,018) 
- unfunded  (83)  (40) 

(Deficit) in the scheme  (72,512)  (23,411) 
 
Five Year Analysis (cont’d: previous three years) 
Year ended 2012 2011 2010 
 £’000 £’000 £’000 
Total market value of assets 114,935 110,667 89,302 
Present value of scheme liabilities    
 - funded (160,142) (153,834) (152,519) 
 - unfunded (40) (37)  (63)  
(Deficit) in the scheme (45,247) (43,204) (63,280) 
 
Analysis of the amount charged to income and expenditure account 
 2014  2013 
 £000  £000 
Employer service cost (net of employee contributions) 5,734  5,715 
Past service cost -   - 
Total operating charge 5,734  5,715 
    
Analysis of pension finance costs 
    
Expected return on pension scheme assets (8,835)  (6,419) 
Interest on pension liabilities 8,074  6,319 
Pension finance costs (761)  (100) 
    
 
Amount recognised in the statement of total recognised gains and losses (STRGL) 
 2014  2013 
 £000  £000 
Actuarial (losses) / gain on pension scheme assets (50,102)  21,618 
Actuarial loss / gain recognised in STRGL (50,102)  21,618 
    
Movement in surplus / (deficit) during year 
 2014  2013 
 £000  £000 
Deficit in scheme at 1 August  (23,411)  (45,247) 
Movement in year:    
 Employer service cost (net of employee contributions) (5,734)  (5,715) 
 Employer contributions 5,970  5,888 
 Net interest/return on assets 765  45 
 Actuarial gain or loss (50,102)  21,618 
Deficit in scheme at 31 July  (72,512)  (23,411) 
 
History of experience gains and losses  
 2014 2013 2012 2011 2010 
Difference between the expected and actual return on 
assets: 

     

Amount £000 (755) 17,422 (6,386) 9,307 8,003 
percentage of scheme assets (0.5%) 12.2% (5.6%) 8.4% 9.0% 
      
Experience gains and losses on scheme liabilities:      
Amount £000 (12,182) (3) - - 8,245 
percentage of scheme liabilities (5.3%) (0.0%) - - 5.4% 
      
Total amount recognised in STRGL: 
Amount £000 

(51,103) 21,618 (755) 20,758 16,451 

Percentage of scheme assets (32.9%) 15.2% (0.7%) 18.7% 18.4% 
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29 – Amounts dispersed as agents: Access to Learning funds 
 
The University received and distributed HEFCE Access to Learning Funds as follows: 
 
Access to Learning Funds are available solely for students: the University acts only as paying agent. The grants and related 
disbursements are, therefore, excluded from the income and expenditure account. 
 

2014 2013
£000 £000

As at 1 August - 7             
Grant received 245 292
Distributed to students (231) (299)
Balance at 31 July 14              -          

 
30 – Amounts dispersed as agents: TA bursary funds 
 
The University received and distributed TA bursary funds as follows: 

  
2014 2013 

  
£000 £000 

As at 1 August 67 22 
Adjustment to b/fwd (2) (44) 
Income 

 
1,360 2,125 

Payments to students (1,368) (2,036) 
Balance as at 31 July 57 67 

 
TA bursary funds are available solely for students: the University acts only as paying agent. The grants and related 
disbursements are, therefore, excluded from the income and expenditure account. 
 
31 – Amounts dispersed as agents: HEFCE National Scholarship Programme 
 
The University received £846k in 2013-14 (2012-13:£399k) in respect of the HEFCE National Scholarship Programme.  The 
funds were disbursed in their entirety to students during the year in the form of bursaries and fee waivers.  In accordance with 
the conditions of the scheme, the funds were matched by University funds. 
 
32 – Related party transactions 
 
Due to the nature of the University’s operations and the composition of the Board of Governors being drawn from local 
public and private sector organisations it is inevitable that transactions will take place with organisations in which a 
member of the Board of Governors may have an interest. A register of Governors’ interests is maintained by the 
University. All transactions involving organisations in which a member of the Board may have an interest are conducted at 
arm’s length and in accordance with the University’s financial regulations and normal procedures. 
The University has taken advantage of the exemptions within FRS8 and has not disclosed transactions with wholly owned 
subsidiary companies. 
 
Professor Janet Beer - (Vice Chancellor)  
 
Chair of the Equality Challenge Unit 
Purchase transactions of £2k with the Equality Challenge Unit. 
There were no sales transactions with the Equality Challenge Unit.  
No amounts outstanding at 31st July 2014. 
 
Chair of the Higher Education Public Information Steering Group 
There were no transactions with HEPISG during the year. 
 
Chair of Supporting Professionalism in Admissions (SPA) 
There were no transactions with SPA during the year. 
 
Board member of University and Colleges Admissions Service (UCAS) and Chair of UCAS Audit Committee  
Purchase transactions of £74k with UCAS during the year. 
There were no sales transactions with UCAS during the year. 
No amounts outstanding at 31st July 2014. 
 
Vice-President of Universities UK (UUK) 
Purchase transactions of £29k with UUK during the year. 
There were no sales transactions with UUK during the year. 
No amounts outstanding at 31st July 2014. 
 
Board member of Higher Education Policy Institute Steering Group 
Purchase transactions of £2k with the Higher Education Policy Institute Steering Group during the year. 
There were no sales transactions with the Higher Education Policy Institute Steering Group during the year. 
No amounts outstanding at 31st July 2014 
 
Board member of National Centre for Universities and Business (NCUB) 
Purchase transactions of £5k with NCUB during the year. 
There were no sales transactions with NCUB during the year. 
No amounts outstanding at 31st July 2014 
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32 – Related party transactions 
 
Paul Large – (Registrar - Senior Management Team) 
 
Trustee of Oxford Brookes Student Union 
During the year the Institution made awards of £1,002k to the Students’ Union. 
Sales transactions of £359k with the Oxford Brookes Student Union during the year. 
Oxford Brookes Student Union debtor balance of £1k outstanding at 31st July 2014.  
There was no creditor balance outstanding at 31st July 2014. 
 
Joanne Jones - (Director of Finance & Legal Services) 
 
Governor of Abingdon and Witney College 
Purchase transactions of £1516k with Abingdon and Witney College during the year.  
Sales transactions of £1k with Abingdon and Witney College during the year.  
Abingdon and Witney College debtor balance of £0.1k outstanding at 31 July 2014. 
There was no creditor at 31st July 2014. 
 
Treasurer of the Association of University Administrators (AUA) 
Purchase transactions of £9k with AUA during the year. 
Sales transactions of £4k with AUA during the year. 
AUA creditor balance of £0.1k outstanding at 31st July 2014. 
There was no debtor at 31st July 2014. 
 
Susan Howdle- Governor 
 
Chair of Westminster College Oxford Trust Ltd 
Purchase transactions of £7k with Westminster College Oxford Trust Ltd during the year. 
Sales transactions of £1k with Westminster College Oxford Trust Ltd during the year. 
No amounts outstanding at 31st July 2014. 
 
Alyson Coates – Governor 
 
Non-executive Director of Oxford Health NHS Foundation Trust 
 
Purchase transactions of £53k with Oxford Health NHS Foundation Trust during the year. 
Sales transactions of £36k with Oxford Health NHS Foundation Trust during the year. 
No amounts outstanding at 31st July 2014. 
 
Geoffrey Donnelly - Governor 
 
Director of the Higher Education Academy Committee 
 
Purchase transactions of £16k with the Higher Education Academy during the year. 
Sales transactions of £170k with the Higher Education Academy during the year. 
The Higher Education Academy debtor balance of £53k at 31st July 2014. 
 
Martin Howell – Governor 
 
Non-executive Chairman of Oxford Health NHS Foundation Trust 
 
Purchase transactions of £53k with Oxford Health NHS Foundation Trust during the year. 
Sales transactions of £36k with Oxford Health NHS Foundation Trust during the year. 
No amounts outstanding at 31st July 2014. 
 
Swindon UTC Ltd 
 
Oxford Brookes University holds 50% of the voting rights in Swindon UTC Ltd, but does not receive any economic benefit. 
There were no transactions during the year. 
 
33 – Linked Charities 
 
The University had no linked charities as defined by the Charities Act 2006 during the year.  
 
34 – Surplus for the financial year 
 
The result of the parent undertaking was a surplus of £10,049k (2013: £7,172k). 
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