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Staff Learning  
and Career Development 
NEWSLETTER | OCTOBER 2022

Introduction
The new academic year is in full swing and we have a range of exciting learning and career development 
opportunities. This is a bumper addition to our newsletter including an update on the Explore Programme and 
development opportunities for all staff, a reminder about Staff Learning and the Aurora Programme as well as 
the introduction of Talking Teaching across the Globe.

Supporting your Wellbeing and Personal Effectiveness
This can be a busy time of year for many of us and we recognise the importance of supporting colleague’s 
wellbeing. It therefore feels timely to remind you of the suite of wellbeing and personal effectiveness workshops 
and related resources that are available at Brookes. 

Health Portal
We have just renewed our Employee Assistance Programme (EAP) with Health Assured. Further information about 
this can be found on our intranet pages. As part of this offer there is a Health Portal which provides resources 
to improve both physical health such as quitting smoking, improving sleep, healthy eating, and mental health 
covering a wide range of subjects from caring responsibilities, anxiety, family and relationships. These range from 
webinars and articles to short programmes to follow.

https://intranet.brookes.ac.uk/human-resources/working-here/wellbeing/employee-assistance-programme/
https://intranet.brookes.ac.uk/human-resources/working-here/wellbeing/employee-assistance-programme/
https://healthassuredeap.co.uk/home/
https://healthassuredeap.co.uk/home/
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Facilitator-led sessions:
 Build your confidence and self-belief, 

Wednesday 2 November 2022, 10.00 - 12.30

 Self-confident people are generally happier and more successful. In this interactive session, you will learn 
techniques to become more confident and reduce negative thoughts. Greater self-confidence gives you 
greater presence, and improves your ability to influence others and perform to your potential

 Managing stress and overwhelm 
Friday 14 October 2022, 10.00 - 12.30

 Stress is a part of life that cannot be avoided. It can be helpful but also unhelpful, leading to overwhelm. 
Developing strategies to prevent as well as tackle unhelpful stress and overwhelm is key to looking after 
and improving your wellbeing. This session challenges you to shift your stress mind-set to enable you to 
take a more positive and empowered approach using practical tools and techniques proven to work.

 Discovering and using your strengths 
Wednesday 25 January 2023 10.00 - 12.30

 We all have our own unique strengths, and we are happier, more engaged and productive when we are 
playing to those strengths. In this interactive session, you will identify your strengths and uncover how 
you can make the best use of them.

 Personal time management 
Thursday 6 October 2022, 10.00 - 12.30

 How to make the most of your time is a key skill for anyone and brings huge benefits for managing 
stress and productivity. This session focuses on the principles and habits of effective personal time 
management, with many practical tools and techniques that can be implemented immediately

 Self-care for academics 
Thursday 8 December 2022, 9.30 - 11.30 or Friday 9 December 2022, 9.30 - 11.30

 This aim of this session is to help participants establish healthy working practices and relationships.

 Communicating assertively  
Monday 7 November 2022, 13.30 - 16.00

 As many of us adjust to new ways of working, communication has never been more important. This 
session explores the challenges of communication with colleagues (including those more senior and 
direct reports) and service users, using the Assertiveness Behavioural and Communication models.)

Specifically for managers:

 Building and leading a resilient team 
part 1, Wednesday 7 December 2022, 13.30 - 16.00  
and part 2, Wednesday 14 December 2022, 13.30 - 16.00

 This two-part online session offers practical insights into how to lead your team through difficult times, 
including change. It helps you understand your own and your team members’ reactions and provides 
practical techniques to build team resilience and support wellbeing. 

Skill-boosters (self-directed micro e-learning courses)

	 	 Developing emotional intelligence 
	 Facing anger and emotion in the workplace 
	 How to challenge 
These can be accessed directly from the Staff Learning Portal

  

  

  

  

  

  

  

https://staff-learning.brookes.ac.uk/enrol/index.php?id=166
https://staff-learning.brookes.ac.uk/enrol/index.php?id=191
https://staff-learning.brookes.ac.uk/course/view.php?id=169
https://staff-learning.brookes.ac.uk/enrol/index.php?id=241
https://staff-learning.brookes.ac.uk/course/view.php?id=74
https://staff-learning.brookes.ac.uk/course/view.php?id=44
https://staff-learning.brookes.ac.uk/enrol/index.php?id=31
https://staff-learning.brookes.ac.uk/totara/catalog/index.php?tag_panel_1%5b%5d=72&orderbykey=text&itemstyle=narrow
https://staff-learning.brookes.ac.uk/enrol/index.php?id=166
https://staff-learning.brookes.ac.uk/enrol/index.php?id=191
https://staff-learning.brookes.ac.uk/course/view.php?id=169
https://staff-learning.brookes.ac.uk/enrol/index.php?id=241
https://staff-learning.brookes.ac.uk/course/view.php?id=44
https://staff-learning.brookes.ac.uk/course/view.php?id=74
https://staff-learning.brookes.ac.uk/enrol/index.php?id=31
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Aurora Reminder
We outlined in last month’s newsletter that we are 
accepting applications for the Aurora Programme. 
The closing date for applications is fast approaching 
as all applications need to be completed and 
submitted by 14 October 2022. The applications can 
be found by visiting the Aurora web page. 

As a reminder, the Aurora Programme is an Advance 
HE initiative designed to encourage more women to 
move into leadership positions in HE. It is aimed at 
those who identify as a woman up to senior lecturer 
level or professional equivalent, who are ambitious for a career in the sector and want to explore leadership as one 
option for progression.

Development for all staff
 

 Welcome to Brookes

 Wednesday 12 October 2022, 10.00 - 12.30, Thursday 3 November 2022, 10.00 - 12.30

Leadership and Management 

 Management essentials: Stage 2

 Thursday 13 October 2022, Thursday 10 November 2022, 09.30 - 13.00

 Inclusive leadership

 Friday 7 October, 10.00 - 12.30 2022, Thursday 1 December 2022, 13.30 - 16.00

 PDR for reviewers

 Tuesday 18 October 2022, 13.30 - 16.00

 From team member to team manager

 Thursday 27 October 2022, 09.30 - 12.30

 Leading productive meetings

 Friday 4 November 2022, 10.00 - 12.30

 Management essentials: Stage 1

 Thursday 8 December 2022, 09.30 - 13.00 

 PDR for reviewers

 Tuesday 18 October 2022, 13.30 - 16.00, Wednesday 21 December 2022, 10.00 - 12.30

  

  

  

  

  

https://www.brookes.ac.uk/ocsld/courses/personal-effectiveness/aurora/
https://staff-learning.brookes.ac.uk/course/view.php?id=28
https://staff-learning.brookes.ac.uk/enrol/index.php?id=187
https://staff-learning.brookes.ac.uk/course/view.php?id=49
https://staff-learning.brookes.ac.uk/course/view.php?id=55
https://staff-learning.brookes.ac.uk/enrol/index.php?id=46
https://staff-learning.brookes.ac.uk/enrol/index.php?id=51
https://staff-learning.brookes.ac.uk/enrol/index.php?id=48
https://staff-learning.brookes.ac.uk/course/view.php?id=55
https://staff-learning.brookes.ac.uk/course/view.php?id=28
https://staff-learning.brookes.ac.uk/enrol/index.php?id=187
https://staff-learning.brookes.ac.uk/course/view.php?id=49
https://staff-learning.brookes.ac.uk/course/view.php?id=55
https://staff-learning.brookes.ac.uk/enrol/index.php?id=46
https://staff-learning.brookes.ac.uk/enrol/index.php?id=51
https://staff-learning.brookes.ac.uk/enrol/index.php?id=48
https://staff-learning.brookes.ac.uk/course/view.php?id=55
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Personal Effectiveness
 Goal setting for career development

 Wednesday 19 October 2022, 13.30 - 16.00

 Project management

 Thursday 20 October 2022, 10.00 - 16.00

 Presentation skills (introduction) 

 part 1, Friday 11 November 2022, 09.30 - 12.30 and part 2, Friday 18 November 2022, 09.30 - 12.30

 Writing better reports

 Friday 16 December 2022, 09.30 - 12.30

Special notice
Recruitment and Selection (full course), We have new dates for Recruitment and Selection available. If 
you need recruitment and selection training and have your manager’s approval, please request a space on the 
waiting list for your preferred date(s) and email us at staff-learning@brookes.ac.uk letting us know:

•  which date you have requested a place on

• why you would like to attend this course

• when you are expecting to interview

• evidence of support from your line manager

Recruitment and Selection refresher, Thursday 13 October 2022, 14.00 - 16.30, Wednesday 16 
November 2022, 10.00 - 12.30 and Monday 19 December 2022, 10.00 - 12.30

Train the Trainer  
programme commencing January 2023 

Does your area deliver training  
to either staff or students?

Through this programme, the Learning and Development 
team enables and supports participants in designing and 
delivering interactive development interventions. 

Adopting a variety of learning approaches stage 1 of the 
programme (spread over 10 weeks) culminates in delivering a short training session to fellow participants. In Stage 
2 participants are required to design and deliver a live training session set against the course certification criteria.

Given the investment in time, this is a manager-nominated programme which requires careful consideration as to 
the department course to be designed and delivered.

We are inviting expressions of interest and nominations.

Please find further information and nomination forms.

(for an informal chat about the programme please contact iwhiting@brookes.ac.uk)

https://staff-learning.brookes.ac.uk/enrol/index.php?id=171
https://staff-learning.brookes.ac.uk/enrol/index.php?id=238
https://staff-learning.brookes.ac.uk/enrol/index.php?id=95
https://staff-learning.brookes.ac.uk/enrol/index.php?id=58
https://staff-learning.brookes.ac.uk/course/view.php?id=190
mailto:staff-learning@brookes.ac.uk
https://staff-learning.brookes.ac.uk/course/view.php?id=27
https://staff-learning.brookes.ac.uk/course/view.php?id=30
mailto:iwhiting@brookes.ac.uk
https://staff-learning.brookes.ac.uk/enrol/index.php?id=171
https://staff-learning.brookes.ac.uk/enrol/index.php?id=238
https://staff-learning.brookes.ac.uk/enrol/index.php?id=95
https://staff-learning.brookes.ac.uk/enrol/index.php?id=58
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Transition into retirement 
This course is for any member of staff who is considering 
and planning their retirement options in the near future 
(within circa five years). The course enables participants 
to construct a realistic and effective plan for their 
retirement having looked at retirement in all its aspects.

Working with our external partners in 2023 we shall be 
offering this course in two alternative formats. 

 
 

The winter online programme is run over 3 weeks to avoid concentrated screen fatigue.

Week 1: Tuesday 18 January 2023, 13.30 - 16.00 Financial planning for retirement (Close Brothers)

Week 2: Tuesday 24 January 2023, 13.30 - 16.00 The Brookes’ Pension Schemes (LGPS/TPS)

Week 3: Tuesday 31 January 2023, 13.30 - 16.00 Preparing for retirement (Various)

The summer face to face workshop is a 2-day event held at Wheatley campus on Wednesday 21 and Thursday 
22 June 2023.

To book your place go to the Staff Learning Portal course page 

Coaching at Brookes

Did you know that coaching is available for all staff at Brookes? 

Coaching is a one-to-one developmental process which helps people who want to tackle specific, work-related 
issues in a confidential, reflective space. A coach can help you achieve your personal ambitions and goals in areas 
such as career development, leadership and management, transitions to new roles, work-life balance and self-
confidence. Sir John Whitmore described coaching as a way of ‘unlocking a person’s potential to maximize their 
own performance.’

Colleagues who have used coaching at Brookes report these results:

‘Coaching has enabled me to feel more confident in a new position at the University and 
emboldened my sense of self-worth in pursuing career goals I would not otherwise have felt were 
achievable.’

‘Over a relatively short period of time I have put in systems which have  
made a big difference to me gaining more of a balance between work and home life.’ 

‘I have found my passion back and I deal with issues more maturely (in thinking).  
I could not have done any of this without the support of my coach.’ 

If you are interested in finding out more about coaching and our pool of professionally qualified coaches, please 
see our coaching webpages. 

https://staff-learning.brookes.ac.uk/course/view.php?id=57
https://bit.ly/ocaed-coachingpool
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Staff Learning Portal Reminder: 
Don’t forget to log into the Staff Learning portal to complete the mandatory courses that may have expired or 
need to be completed (found in ‘Essential Learning Overview’). 

You can also explore the range of development opportunities available to you - e-learning courses can be found in 
‘Find Learning’ and upcoming courses can be found in ‘Calendar of Upcoming Events’. 

1. Go to https://staff-learning.brookes.ac.uk/

2. On the login screen, enter your username, which is your ‘P’ number (the @brookes.ac.uk is not required) and 
your usual Brookes password.

 

https://staff-learning.brookes.ac.uk/
https://staff-learning.brookes.ac.uk/
http://brookes.ac.uk/
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Development for all staff  
involved in Teaching, Learning and Assessment

EXPLORE Open offer for all 
Excellence in Promoting Leadership of Research and Education (EXPLORE) is a portfolio of workshops and 
activities for all staff involved in teaching, learning and assessment, research and knowledge exchange.

You can sign up to a specific pathway if you are in your first three years at Brookes or book onto an individual 
workshop. EXPLORE is available to 

Brookes staff, colleagues teaching Brookes students at Associate College or Global Partners. 

There are sessions to support teaching practice, the scholarship of teaching and learning, leadership and, from 
colleagues in the Researcher Development Team and the Graduate College, to support research, knowledge 
exchange and the supervision of Brookes research students.

Please click on the session title to be taken to the staff learning portal where you can book a place.

 Curriculum planning, review and leadership

 Monday 3 October 2022, 9.30 - 11.30 or Tuesday 4 October 2022, 2.00 - 4.00

 Designing effective learning and teaching

 Monday 3 October 2022, 2.00 - 4.00 or Tuesday 4 October 2022, 9.30 - 11.30

 Assessment 2: Design of, for and as learning

 Wednesday 5 October 2022, 9.30 - 11.30 or Friday 7 October 2022, 2.00 - 4.00

 Conditions for Learning

 Wednesday 5 October 2022, 2.00 - 4.00 or Thursday 6 October 2022, 9.30 - 11.30

 IDEAS refreshing and re-engineering your curriculum

 Wednesday 5 October 2022, 2.00 - 4.00

 Designing scholarly enquiry

 Monday 7 November 2022, 9.30 - 11.30 or Tuesday 8 November 2022, 2.00 - 4.00

 Developing scholarly practice 1: teaching case studies

 Monday 7 November 2022, 2.00 - 4.00 or Tuesday 8 November 2022, 9.30 - 11.30

 Understanding the context for academic leadership

 Wednesday 9 November 2022, 9.30 - 11.30 or Friday 11 November 2022, 9.30 - 11.30

 Engaging students in dynamic learning

 Wednesday 9 November 2022, 2.00 - 4.00 or Thursday 10 November 2022, 9.30 - 11.30

 Building learning communities in the digital era

 Wednesday 9 November 2022, 2.00 - 4.00

Bookings close 3 working days before the date of the session. 

https://staff-learning.brookes.ac.uk/course/view.php?id=60
https://staff-learning.brookes.ac.uk/course/view.php?id=61
https://staff-learning.brookes.ac.uk/course/view.php?id=20
https://staff-learning.brookes.ac.uk/course/view.php?id=59
https://staff-learning.brookes.ac.uk/course/view.php?id=218
https://staff-learning.brookes.ac.uk/course/view.php?id=61
https://staff-learning.brookes.ac.uk/enrol/index.php?id=62
https://staff-learning.brookes.ac.uk/enrol/index.php?id=239
https://staff-learning.brookes.ac.uk/enrol/index.php?id=19
https://staff-learning.brookes.ac.uk/enrol/index.php?id=225
https://staff-learning.brookes.ac.uk/course/view.php?id=60
https://staff-learning.brookes.ac.uk/course/view.php?id=61
https://staff-learning.brookes.ac.uk/course/view.php?id=20
https://staff-learning.brookes.ac.uk/course/view.php?id=59
https://staff-learning.brookes.ac.uk/course/view.php?id=218
https://staff-learning.brookes.ac.uk/course/view.php?id=61
https://staff-learning.brookes.ac.uk/enrol/index.php?id=62
https://staff-learning.brookes.ac.uk/enrol/index.php?id=239
https://staff-learning.brookes.ac.uk/enrol/index.php?id=19
https://staff-learning.brookes.ac.uk/enrol/index.php?id=225


8

Brookes Briefings
Brookes Briefings are scholarship-led and evidence based guides to teaching, learning and assessment. Packed 
with practical wisdom they link to further reading and relevant resources. They can be found on the Brookes 
Briefings webpage.

We are pleased to announce a recent addition: Streamlining Assessment 

Academic Advising
There is now fresh guidance on our Academic Advising webpages.

This academic year, Academic Advisers are encouraged to keep in close contact with their advisees to improve 
transition, retention and progression. To support you and your students, we have developed a series of email 
templates for you to adapt and send to your advisees in the first few weeks of Semester 1. The emails are 
primarily targeted at first-year students: however, you may want to adapt and use them with other cohorts. Your 
faculty may also provide you with further guidance on their use. The email templates have been designed to go 
out in Weeks 1, 4, 8 and 12 so you may wish to add this Google Calendar reminder to your own calendar. 

OCAED also offer workshops on Academic Advising. Click here to book a place.

If you should have any questions about this guidance or support for Academic Advising, please contact 
OCAED@brookes.ac.uk

Are you a Programme Leader or Subject Coordinator? Join ELF!
Educational Leaders Fora (ELF) is an online meeting on the first Wednesday of each month for Programme 
Leaders and Subject-Coordinators. 

Join us in an interactive discussion about your activities and priorities with speakers highlighting key information 
from across Brookes and the wider HE sector. With the opportunity to network and share good practice, ELF 
offers a platform that aims to be supportive, productive, and constructive in programme leadership. 

Become and ELF! Click here to sign up now. 

https://intranet.brookes.ac.uk/ocsld/teaching-and-learning/brookes-briefings/
https://intranet.brookes.ac.uk/ocsld/teaching-and-learning/brookes-briefings/
https://www.brookes.ac.uk/Documents/OCSLD/Brookes-Briefings/Streamlining-Assessment/
https://www.brookes.ac.uk/staff/student-support/academic-advising
https://www.brookes.ac.uk/staff/student-support/academic-advising/connecting-communicating-and-monitoring-progress
https://www.brookes.ac.uk/staff/student-support/academic-advising/connecting-communicating-and-monitoring-progress
https://calendar.google.com/event?action=TEMPLATE&tmeid=MTU3Y2MzcTg5bm1iZm5sOWM4dXY5b3U1ZmpfMjAyMjEwMTdUMDgwMDAwWiBwMDA4NTUwNUBicm9va2VzLmFjLnVr&tmsrc=p0085505%40brookes.ac.uk&scp=ALL
https://calendar.google.com/event?action=TEMPLATE&tmeid=MTU3Y2MzcTg5bm1iZm5sOWM4dXY5b3U1ZmpfMjAyMjEwMTdUMDgwMDAwWiBwMDA4NTUwNUBicm9va2VzLmFjLnVr&tmsrc=p0085505%40brookes.ac.uk&scp=ALL
https://staff-learning.brookes.ac.uk/course/view.php?id=77
https://staff-learning.brookes.ac.uk/course/view.php?id=77
mailto:OCAED@brookes.ac.uk
https://docs.google.com/forms/d/e/1FAIpQLSdf7zhFeSRvtCrX6OByTgNZiaOfYORKTIku2iCal-fROzEQUA/viewform


9

Teaching and Scholarship
Talking Teaching across the Globe

“Talking Teaching across the Globe’’ returns with educational leadership as a specific focus 
through our 2022/23. Building on the success of previous years we will in 2022/23 
welcome speakers and delegates from the international HE community. 

Semester one is jointly hosted by the Oxford Centre for Academic Enhancement and 
Development (OCAED) and the Staff and Educational Development Association (SEDA) 
and draws on “Supporting Course and Programme Leaders in Higher Education: 
Practical Wisdom for Leaders, Educational Developers and Programme Leaders”. 

As the authors are known to us, we can offer a 20% discount with this flyer. See also the accompanying SEDA 
blog series.

The series will be of interest to subject co ordinators, programme and module leads, heads of department and 
anyone supporting or managing these crucial educational leadership roles. 

Tuesday, 18 October 2022 from 12.00 to 12.50 BST  
“A manifesto for sustainable course and programme leadership in Higher Education”.

The edited collection draws together a variety of chapters, case studies and commentaries about the experience 
of being and supporting course and programme leadership in higher education (HE) across the Globe. The 
evidence-based approaches, generously shared by colleagues, were used by the editors to postulate a manifesto 
for the sustainable development of programme leaders and leadership which will be outlined and discussed in the 
webinar.

Presenters: Dr Jenny Lawrence PFHEA, NTF, Dr Sue Morón-García SFHEA, Dr Rowena Senior SFHEA.

Thursday 10 November, 2022, at 13.00 - 13.50 GMT, London 
Harnessing the potential of formal networks and informal communities to support the holistic development of 
programme leaders.

Thursday 24 November, 2022 at 13.00 - 13.50 GMT, London 
Practically Facilitating Educational Leadership.

Tuesday 13 December, 2022 at 13.00 - 13.50 GMT, London 
Taking the lead: creating an undergraduate programme to meet benchmarks and expectations.

Tuesday 31 January, 2023 at 9.00 - 9.50 GMT, London 
Programme leaders as agents of educational change: Developing middle leading practices and enabling practice 
conditions. Lessons from an Australian University.

Register here for all or any of the sessions.

For further details about future webinars in this series please see the  
Talking Teaching across the Globe webpage. 

https://www.routledge.com/Supporting-Course-and-Programme-Leaders-in-Higher-Education-Practical-Wisdom/Lawrence-Moron-Garcia-Senior/p/book/9780367650155
https://www.routledge.com/Supporting-Course-and-Programme-Leaders-in-Higher-Education-Practical-Wisdom/Lawrence-Moron-Garcia-Senior/p/book/9780367650155
https://drive.google.com/file/d/1V5k2gGcIpFGrlQGnFABSvmATvIHoZ48v/view
https://thesedablog.wordpress.com/tag/programme-leaders/
https://thesedablog.wordpress.com/tag/programme-leaders/
https://docs.google.com/forms/d/e/1FAIpQLSfBe4SP69D2uWPPe4dlkWhW3q7kfdKynfvD2AdxrA-fITPqLQ/viewform
https://www.brookes.ac.uk/ocsld/teaching-and-learning/talking-teaching-across-the-globe/
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Brookes International HE Reading Group
The Brookes International HE Reading Group is hosted by the Oxford Centre for Academic Enhancement and 
Development (OCAED) and meets monthly throughout the year to discuss recent and/or seminal articles and 
publications that could make a difference to the way we think about our teaching, curriculum or students’ 
experiences. The articles are chosen to provoke reflection, insight and debate and are grouped around themes 
(4-5 sessions per theme). Anyone from across the international Higher Education community is most welcome. 

Please send suggestions for articles to read to Dr Adrian J. Wallbank.

Wednesday 19 October 2022, 14.00 - 15.00 Register here 

Anonymous marking, sometimes spearheaded by students unions, has been brought in across many areas 
of the sector, often in the interests of fairness. However, its effect on student learning and relationship building 
with lecturers has been less well understood. In this session we’ll interrogate Pitt and Winstone’s (2018) 
examination of whether it undermines the learning potential of feedback and whether it really does promote 
fairness. We hope you can join us at the link below:

Pitt, Edd, and Winstone, Naomi, (2018) ‘The Impact of Anonymous Marking on Students’ Perceptions of Fairness, 
Feedback and Relationships with Lecturers’. Assessment and Evaluation in Higher Education, 43(7), pp 1183-1193.

Access the article here: https://doi.org/10.1080/02602938.2018.1437594

Wednesday 23 November 2022, 14.00 - 15.00 Register here 

Whilst assessment accommodations (often individual) are the most frequent response to the challenging 
of making assessment inclusive, in this article Nieminen (2022) proposes a rethinking of assessment with 
inclusion designed in through a critical, socio-political analysis of academic ableism. Inclusion is at the forefront 
of our thinking about pedagogy in recent times and as such this article should give us plenty of food for 
thought. We hope you can join us for what promises to be a stimulating discussion at the link below:

Nieminen, Juuso Henrik, (2022) ‘Assessment for Inclusion: Rethinking Inclusive Assessment in Higher Education’, 
Teaching in Higher Education, pp.1-19

Access the article here: https://doi.org/10.1080/13562517.2021.2021395

For the full list of sessions please see the Brookes International HE Reading Group webpage.

Photo by Alfons Morales on Unsplash

mailto:a.wallbank@brookes.ac.uk
https://docs.google.com/forms/d/e/1FAIpQLSc8GnsPQvSM17VkoWJjYBKt2gM4whLK7mTTb5VzLnmBGaLVDA/viewform
https://doi.org/10.1080/02602938.2018.1437594
https://docs.google.com/forms/d/e/1FAIpQLSc8GnsPQvSM17VkoWJjYBKt2gM4whLK7mTTb5VzLnmBGaLVDA/viewform
https://doi.org/10.1080/13562517.2021.2021395
https://www.brookes.ac.uk/ocsld/teaching-and-learning/brookes-international-he-reading-group/


11

GEARING-Roles Handbook for Creating a Gender-Sensitive Curriculum:  
Teaching and Learning Strategies

We would be delighted if you could join us to launch the GEARING-
Roles Handbook for Creating a Gender-Sensitive Curriculum: 
Teaching and Learning Strategies on 13 October 2022, 11.00 - 12.30. 
Please register for a place.

This online session will showcase a selection of the case studies 
illustrated in the handbook and launch the handbook for colleagues at 
Oxford Brookes and beyond.

Working collaboratively with the Centre for Diversity Policy Research and 
Practice, Dr Mary Kitchener, Senior Lecturer in Educational Development 
at OCAED, has edited this publication to provide teaching and learning 
resources that can help higher education institutions mainstream gender 
in their curriculum and enhance actions that favour real and effective 
equality. 

The Handbook compiles 54 peer-reviewed case studies, selected from 
a wider international call for contributions. These case studies were 
selected to represent a range of examples from a diversity of institutional 

settings and geographical contexts. They outline a range of activities that address the need for the curriculum to 
include gender-sensitivity in content, pedagogy, structures, as well as ecosystems to create a gender-sensitive 
curriculum. Please download an e-version of Gender-Sensitive Curriculum: The Gearing-Roles Handbook 
for free. 

AdvanceHE
September’s edition of “In Partnership” has just landed and includes: 

• NTFS and CATE winners announced - We celebrate the winners of this year’s Teaching Excellence Awards, 
which were announced in August.

• Spotlight on Ukraine – We put the spotlight on the continued higher education work taking place in Ukraine 
despite the unbelievably challenging circumstances.

• Global Leadership Survey Report – We highlight the Global Leadership Survey which launched on 23 
September 2022.

• Developing International Futures in Business Schools – Dr Charles Knight, Senior Advisor (Learning and 
Teaching) at Advance HE, discusses how internationalisation has been a success of UK HE generally and 
business schools specifically. However, there is still work to be done to ensure continued success in this area.

• Students appointed to Advance HE’s Governance Strategic Advisory Group – Meet Melody Stephen 
(General Secretary of the Student Union, University of Manchester) and Miguel Gonzales-Valdes Tejero 
(Education Officer, University of Manchester), who will bring complementary perspectives from one of the UK’s 
largest institutions together, adding invaluable insight to the SAG.

Dont forget to access the Advance HE Member Benefits website to get to the following information.

Strengthening your membership - Our ‘strengthening your membership’ member benefits are designed 
to work in partnership with you, delivering modern frameworks for institutional and individual recognition, and 
evidence-based, accessible solutions fit for the rapidly evolving sector environment.

Working with you - Our ‘working with you’ member benefits facilitate collaboration, co-creation and 
understanding amongst our member base, supporting you to overcome the challenges of the modern HE and 
FE sector.

https://forms.gle/CFYT3jNiZFfrtZWc6
https://gearingroles.eu/wp-content/uploads/2022/07/GEARING-HANDBOOK_OUTLINE_final-draft-revisions-MK_300622.pdf
https://gearingroles.eu/wp-content/uploads/2022/07/GEARING-HANDBOOK_OUTLINE_final-draft-revisions-MK_300622.pdf
http://link.advance-he.ac.uk/c/7/eyJhaSI6MjUyOTE2NDEsImUiOiJqLmxhd3JlbmNlQGJyb29rZXMuYWMudWsiLCJyaSI6ImNvbnRhY3QtYjZmNmFiNTEwODFlZTIxMWFiMzEwMDUwNTZhZDAwMjUtODJhMzZiMDVmYTMwNDRkNDkzYTYzZDc3MTU2Mzc3OGIiLCJycSI6InAxLWIyMjI2Ni03YTUxNzNjNWRjMDg0NzYwYWRhNzRhZDFhYWI2NWMwNiIsInBoIjpudWxsLCJtIjpmYWxzZSwidWkiOiIwIiwidW4iOiIiLCJ1IjoiaHR0cHM6Ly93d3cuYWR2YW5jZS1oZS5hYy51ay9zaXRlcy9kZWZhdWx0L2ZpbGVzLzIwMjItMDkvSW4lMjBQYXJ0bmVyc2hpcCUyMFNlcHRlbWJlciUyMDIwMjJfMC5wZGY_X2NsZGVlPVFJRWFRZ182Ym1oeFpnOHdiYkw5UFJmcUwyYlJRUWNYMVJva2I0dUY3RVN3UFpBUzB0RV9lNldXOE1IMHRNaU8mcmVjaXBpZW50aWQ9Y29udGFjdC1iNmY2YWI1MTA4MWVlMjExYWIzMTAwNTA1NmFkMDAyNS04MmEzNmIwNWZhMzA0NGQ0OTNhNjNkNzcxNTYzNzc4YiZ1dG1fc291cmNlPUNsaWNrRGltZW5zaW9ucyZ1dG1fbWVkaXVtPWVtYWlsJnV0bV9jYW1wYWlnbj1NZW1iZXJzaGlwJTIwLSUyMEluJTIwUGFydG5lcnNoaXAmZXNpZD1iNTdhMjQ0OC01M2YwLTRhNjItODUwMi1mMzMyODYzY2ZmY2IifQ/6GOu3FUdRfbWScAt6AYMbg
http://link.advance-he.ac._e5Qx6p8sh2fA2OFepQ
https://www.advance-he.ac.uk/membership/membership-2022-23
https://www.advance-he.ac.uk/membership/membership-2022-23#strengthening
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Welcome to
Sam Folley, Digital Learning Developer

Sam graduated from the University of Huddersfield studying Primary Education, he 
then did a Masters in Technology Enhanced Learning. Sam is interested in content 
development focusing on engaging and interactive educational design. 

Sam is also a keen Ultimate Frisbee player. He travels the country and often 
Europe playing in competitions with the team he is captain for. 

Louise Rickard, Lecturer, Educational Development 

Louise is a polyglot. She was born abroad as a trilingual third country kid. She 
spent much of her working life working for the EU (mother tongue plus two) 
working languages and is passionate in every way about inclusion and is acutely 
aware of the specific struggles that international staff and students face, as well as 
the issues faced by women in STEM.

Originally a theoretical evolutionary ecologist by training, most of her work and 
teaching has been in STEM and specifically Environmental policy and Sustainability 
for Business. In her professional career outside academia she always worked 
at the edge of what was possible in technology and has taken a bridging role, 
shaping and leading projects by ensuring communication between the technical 

programmers and the academics/politicians/scientists/economists and lay public. Louise has worked especially 
on indicators and integrated assessment for decision making. 

Louise is excited to be working in HE, in Brookes and in OCAED today, and recognizes this time as being pivotal 
in shaping HE going forward.



Keeping in touch 

Email

For more information about Welbeing and Personal Effectiveness, Aurora programme, 
Leadership and Management offer, Recruitment and Selection, Train the Trainer, Transition to 
Retirement courses, Coaching and/or Staff-Learning portal contact Organisational Effectiveness 
and Development, staff-learning@brookes.ac.uk

For more information about Brookes Briefings, Academic Advising, Talking Teaching across the 
Globe, Brookes International Reading Group, Gearing-Roles Handbook and/or AdvanceHE 
contact ocaed@brookes.ac.uk

For enquiries about the EXPLORE CPD framework and programme, there is a dedicated 
mailbox, EXPLORE@brookes.ac.uk. 

Twitter 

Interact and follow us on Twitter to keep up to date with our news, learning, events and 
resources to support your development. Follow us @Staff_Learning and @oxfordcaed

Teaching and Learning Community

You can also join the Teaching-and-Learning Community, with almost 300 members of Brookes 
staff. The Google group is for those who want to hear, in a timely way, about opportunities 
to develop teaching, learning and assessment at Brookes. From receiving advance notice of 
events and opportunities to requests to collaborate with colleagues or share your expertise and 
enthusiasm for teaching and supporting student learning. Contact ocaed@brookes.ac.uk to 
join. 

Our newest publishing initiative: http://teachinginsights.ocsld.org/ 

The teams 

Staff Learning Support:  
Luvena Wilson, Liz Drewett, Taylor Ray, Fiona Smith and Francesca Wilkes

Oxford Centre for Academic Enhancement and Development:  
Jenny Lawrence, Nicola Beer, Pollyanna Magne, Mary Kitchener, Kat Kwok, Sam Folley, Elizabeth Lovegrove,  
Sue Morón-García, Louise Rickard, Elise Tanner, Ben Walker and Adrian Wallbank

Staff Learning and Development team, Organisational Effectiveness and Development:  
Abigail Reilly, Jenine Macey, Alison Cumpsty, Susie Howes and Ian Whiting

With thanks to Bob Pomfret from Learning Resources who has designed and formatted this edition of the 
newsletter.

mailto:staff-learning@brookes.ac.uk
mailto:ocaed@brookes.ac.uk
mailto:EXPLORE@Brookes.ac.uk
https://twitter.com/oxfordcaed
https://twitter.com/Staff_Learning
https://twitter.com/oxfordcaed
https://twitter.com/oxfordcaed
mailto:ocaed@brookes.ac.uk
http://teachinginsights.ocsld.org/
http://teachinginsights.ocsld.org/
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