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We have identified specific actions to address our risks to equality of opportunity:

For students before they start university

•	 We will deliver a range of projects to support students considering university to develop the skills 
and knowledge they need to make an informed choice about higher education. We will target this 
particularly at students identified as being underrepresented at Oxford Brookes, within our recruitment 
region. This will include working with teachers and careers advisors, as well as working directly with 
school, college and adult learners to support specific groups of students (for example our Brookes and 
Beyond programme for children in care).

•	 We will improve our understanding of why some applicants are less likely to receive an offer from 
Oxford Brookes, and use this to take action to ensure that all applicants who have the potential to 
succeed at Oxford Brookes have an equal chance of receiving an offer, and are supported to transition 
into University.

•	 We will provide additional support for students who may face financial barriers or concerns, to support 
them to understand and access the financial support that is available to them.

For students studying at Oxford Brookes

•	 We will offer direct financial support through the Brookes Bursary and targeted scholarships.

•	 We will implement buddy schemes to provide peer support at all stages and throughout a student’s 
programme of study.

•	 We will provide targeted support to help students through major changes or transitions in their 
university journey from starting university through to graduation.

•	 We will evaluate existing university initiatives for impact on students identified within our Access and 
Participation Plan, and provide recommendations for improvements that would benefit the students.

•	 We will develop opportunities to enable students to undertake a variety of quality part-time work within 
the University.

Preparing students for postgraduate employment or further study

•	 We will extend existing placement mentoring schemes for current students and explore how this could 
be enhanced to support students in preparing for postgraduate employment or further study.

•	 We will deliver and evaluate workshops within our Thrive Festival week, which promotes enterprise and 
entrepreneurship, and provide tailored industry-focused events throughout the academic year.

•	 We will develop materials to support Oxford Brookes colleagues in applying good practice in the 
recruitment and professional development of students employed by the University.

•	 We will embed the activities identified within our Access and Participation Plan within the BrookesEDGE 
framework that provides recognition for students who take part in certain co-curricular activities. 
Students who contribute to the activities will be able to gain and articulate the competencies developed, 
and use these as evidence for future employers.
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Enterprise Support
During 2023-24 we redefined and relocated the 
Brookes Enterprise Support Team, which provides 
extra-curricular enterprise and entrepreneurship 
programmes, and events for students and 
graduates, within the Enterprise Centre. The team’s 
expertise has now been strengthened by dedicated 
in-house Start-Up Business Advisors, and the co-
location further enhances the student experience, 
as they are inspired by, and become aware of, 
opportunities provided by the scaling and growing 
companies within the wider Enterprise Centre. 

Thrive Festival is one of our main enterprise support 
events for the Oxford Brookes community and 
beyond. It is part of Global Entrepreneurship Week, 
taking place during the third week in November.

Thrive Festival 2023 ran from 13-17 November and 
the main theme was “Diversity and Inclusivity”. We 
had entrepreneurs and businesses from diverse 
backgrounds as guest speakers and workshop 
facilitators across ten events, with over a hundred 
people participating both in person and online.

Updates from Oxford Centre for 
Academic Enhancement and 
Development (OCAED)
During the academic year 2023-24 the Oxford Centre 
for Academic Enhancement and Development 
(OCAED) increased engagement with events, 
schemes and short courses (1,620 from 1,472 in 
2022-23), and with resources (25,518 views, from 
18,686 in 2022-23), and upheld satisfaction levels.5 

5	 OCAED Annual Report 2023-24

The OCAED team also gave greater attention 
to monitoring and understanding diversity and 
representation across the breadth of their offer 
and how this links to success and progression 
for under-represented and minoritised groups 
within the university community. The OCAED offer 
includes the EXPLORE programme (Excellence in 
Promoting Leadership of Research and Education) 
and support for HEA Fellowship accreditation 
awarded by Advance HE. 

The initial review of diversity demographics in 
participation and progression across the OCAED 
portfolio indicated some variation by gender 
and ethnicity. There was a tendency to over-
representation of White female academic staff and 
under-representation of White male staff in take 
up of OCAED provision. There was also potential 
disparity in the pattern of progression to Fellowship 
for BAME academics, particularly when taking 
into account their slight over-representation as 
EXPLORE session participants. This may be partly 
explained by the inevitable delay between when 
staff attend EXPLORE sessions and when they are 
able to submit their portfolios for Fellowship. These 
effects will be further examined during 2024-25 and 
fed into the Race Equality Charter work.
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IDEAS Inclusive Curriculum Model
The IDEAS Inclusive Curriculum Model has become 
an established part of the structure to support shifts 
in practice and mindset for academic programme 
teams and the wider university community.

IDEAS is a curriculum design model that aims 
to enable students, staff and stakeholders to 
co-create attractive, proportionately assessed, 
future-fit curricula, to ensure every student can 
achieve to the best of their ability and be prepared 
for their graduate destination (further study, 
work, or enterprise). It incorporates staff-student 
curricula co-creation of the following elements: 
Inclusive Learning; Digital Inclusion; Employability 
Learning; Assessment as, of and for Learning and 
Sustainability Mindset.

•	 The IDEAS toolkit and suite of resources had 
6,312 unique page views, a significant increase 
in traffic from 2022-23 (5,167 unique page views).

•	 54 programmes were supported to engage with 
the model during 2023-24.

•	 Using targeted positive action, a ‘Brookes 
Bank’ of twelve student partners were 
recruited to work on 30 (2022-23 - 25) 
academic enhancement initiatives, in addition 
to supporting 23 (2022-23 - 31) programmes 
through IDEAS redesign.

•	 The Student Partnership team won a Student 
Partners Impact Award from the Staff and 
Educational Development Association.

•	 IDEAS for hourly paid Associate Lecturers 
was introduced with paid time to attend. 
Eleven Associate Lecturers completed the 
online Continuing Professional Development 
(CPD) offering, introduced to support their 
understanding of the model (this CPD is  
funded by the IDEAS Strategic Change 
Management fund).

An initial evaluation of the various forms of 
support offered to staff to use the IDEAS model 
was conducted in May 2024. 15 staff who 
had engaged with one or more of these forms 
of support responded. This early feedback 
indicated improved confidence in developing and 
delivering more inclusive activities, and positive 
impact on consideration of the whole academic 
programme when planning teaching. The exercise 
also highlighted some mixed responses to the 
overarching framework. 

A broader exercise to evaluate the model in 
collaboration with under-represented students will 
commence in September 2024. This will evaluate 
the effectiveness of the IDEAS model in addressing 
differential experiences and outcomes including 
those relating to ethnicity, disabilities and learning 
differences, gender, sexual orientation, age and 
socioeconomic background. This recognises that 
students have multiple identities and therefore may 
often face multiple barriers.

Lessons from this evaluation will be used to update 
the model, particularly the question sets which 
are at the heart of IDEAS. This will ensure that the 
model more authentically represents the diversity of 
our students.

Brookes International Learning and 
Teaching Conference (BILTC)
The BILTC 2024 took place on 18 and 19 June 
2024. The theme ‘Academic Ambition for Social 
Justice’ celebrated those who have led educational 
change in the name of creating a fairer, safer and 
more just academy and society, and provided 
inspiration for those of us wishing to become the 
poets of our academic destinies.

The conference keynote was ‘How has Black Lives 
Matter affected racism in education?’ delivered by 
Professor Kalwant Bhopal, Professor of Education 
and Social Justice and Director of the Centre for 
Research in Race & Education at the University of 
Birmingham. Professor Bhopal’s work explores how 
processes of racism, exclusion and marginalisation 
operate in predominantly White spaces.
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Insights from a mental health and 
wellbeing project
The University is committed to gaining a better 
understanding of the mental health, wellbeing and 
inclusive support experiences of our Black, Asian 
and Minority Ethnic (BAME) students to inform 
service improvements. During the year we worked 
with Cosmos Engagement to build on the findings 
of Brookes Union’s Mind the Gap campaign, a 
project aimed at understanding the causes of 
attainment and retention gaps at the University, and 
ensuring students’ experiences are placed at the 
heart of the solutions.6

Cosmos carried out a research project to capture 
the experience of BAME students and compiled 
the outcomes into a report. The initial stage of 
the research involved an online survey sent to all 
students who identified as BAME at registration, 
alongside a sample of White students included for 
benchmarking purposes. A total of 359 students 
completed the survey: 237 BAME students and 117 
White students. This was followed by a qualitative 
phase exploring key themes. 

Key areas covered by the report included:

•	 student health and wellbeing

•	 racial and cultural perspectives

•	 financial pressures

•	 awareness, usage, access to and experience of 
support services

•	 reasons for non-use of support services

•	 range of support available

6	 See Cosmos Report and Comms article

The recommendations are being used to enhance 
and improve our support services and inform other 
university initiatives, including the University Mental 
Health Charter, Race Equality Charter Action Plan 
and overall EDI Strategy.

Student Reasonable Adjustments 
Panel 
Established in 2022, the Student Reasonable 
Adjustments Panel considers requests from 
or on behalf of students, for more complex 
reasonable adjustment solutions. Membership 
includes representatives from faculties, Estates 
(Accommodation), Finance, Inclusive Support and 
Brookes Union. The panel is chaired by the Pro 
Vice-Chancellor (Education) and the vice chair is 
the Academic and Student Administration Deputy 
Director and Head of Student Services.

The majority of cases considered by the Panel over 
the year related to accessibility of accommodation 
and ensuring rent reductions to align with average 
room rates. There were a small number of cases 
requiring broader adaptations to teaching and 
shared spaces, and an increase in requests for 
release from accommodation contracts on mental 
health grounds.
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Research and Innovation
Collaborative work was maintained and developed within and 
between the EDI Research Network and Centre for Diversity Policy 
Research and Practice to showcase and share research insights 
from in-house and partnership EDI research and innovation 
initiatives.

Our Research Innovation and Knowledge 
Exchange Networks make a strong contribution 
to our EDI agenda and capability through both 
their content and thematic focus and their role 
in nurturing the researcher talent pipeline and 
connecting the research community.

EDI Research Network (EDIN) 
updates
The EDI Research and Knowledge Exchange 
Network (EDIN) is a cross-disciplinary and 
collaborative network, which brings together 
researchers exploring critical issues and key 
themes relating to a more inclusive society, 
including social class and mobility, gender 
inequalities, sexuality, disabilities, parenthood, 
national identity and race. The Network also 
connects these colleagues with professional 
services staff with an interest in research and 
knowledge exchange on diversity and inclusion.

EDIN collaborates with the established Centre for 
Diversity Policy Research and Practice. 

Some highlights during the year included:

Decolonisation in Motion: The Second Annual 
Decolonising Research Debate on 12 June 2024.

Guest speakers were documentary filmmaker and 
researcher Walid Benkhaled (Bodleian Library) and 
historian Natalya Vince (University College, Oxford), 
with selected screening of the AHRC-funded 
documentary series and public history project on 
the first generation of Algerian university students 
in the 1960s and 1970s: Generation Independence: 
a People’s History.

The Centre for Development and Emergency 
Practice (CENDEP) launched a New Short 
Course: Resilience, Wellbeing and Mental Health 
Support in Crisis Settings, designed to enhance 
understanding of mental health in crisis settings, 
build a self-care practice, as well as personal and 
collective resilience. Led by national experts in the 
field, the course covers mastering the fundamentals 
of providing psychosocial first aid and support, and 
ways to deal with stress, trauma, loss and grief. 

EDIN also contributed to EDI research-focused 
activities through showcasing related in-house 
research in progress across our History Month 
programmes.
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Centre for Diversity Policy Research and Practice (CDPRP) updates
Established in 2004, the Centre for Diversity Policy Research and Practice specialises in interdisciplinary 
research and knowledge exchange on gender, diversity and inclusion in organisations, the economy and 
society. Its work spans gender and diversity issues in the workplace, diversity and organisational change, 
work-life balance, age discrimination and extending working lives, LGBT, religion or belief, social mobility 
and human rights.

During the year a grant of almost £100,000 was awarded to researchers at Oxford Brookes to explore how 
to create a more inclusive work environment for transgender scientists.

The study, Addressing Systemic Precarity: Trans Inclusion and Retention in STEM (ASPIRE), was one of five 
projects funded by a £485,000 grant awarded by The Royal Society of Chemistry and the Science and 
Innovation Network, and examines LGBT+ under-representation in Science, Technology, Engineering and 
Maths (STEM).

Oxford Brookes has partnered with the University of Missouri on the project, which will use insights from 
the experiences of transgender people as well as statistical evidence to influence policies and strategies 
within organisations, sectors and governments. 

“The aim is to enhance equality and creativity in STEM fields by broadening inclusion and retention for all 
talent, including trans talent,” said Dr Cal Horton, from the CDPRP, the project’s principal investigator. 

The funding scheme follows the Royal Society of Chemistry joint report ‘Exploring the workplace for 
LGBT+ physical scientists’ revealing the need for significant changes to be made in STEM workplaces 
where cultural barriers can add to the challenges faced by LGBT+ scientists.
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People and Culture
A wide range of work with a strong focus on equality, diversity and 
inclusion benefits was progressed in support of the People and 
Culture and Wellbeing at Work Strategies.

The EDI Strategy supports and is embedded in 
all four pillars of the University Strategy, with a 
particularly close interlinkage with the People 
and Culture pillar and its related ambitions for 
Wellbeing at Work, and personal, academic and 
organisational development.

Wellbeing at Work Strategy
The Wellbeing at Work Strategy was published  
in March 2024 and is one of a framework of  
enabling strategies supporting the University’s 
People and Culture pillar. Wellbeing has been 
identified as a priority for our People and Culture 
strategy and is a prominent feature of the inclusive 
employee experience we wish colleagues to have. 
The Strategy has been informed by the Wellbeing 
Survey conducted in summer 2023. 

We completed a range of actions during the year, 
including launching new mental health training, 
stress management guidance and management 
training. Further planned actions are outlined in 
the Activities in support of the Wellbeing at Work 
Strategy.

Some key areas are highlighted below:

Mental Health 

The Wellbeing at Work Strategy and associated 
plans provide our roadmap to achieve accreditation 
for the ‘Work’ domain of the University Mental 
Health Charter. Activities support the charter 
principles relating to workplace culture, 
interventions to support good staff wellbeing and 
support for staff mental health. 

Some initial actions progressed include:

•	 The introduction of Mental Health Aware 
training during the year, with the launch of a 
more in-depth version aimed at managers later 
in 2024.  

•	 Roll out of Mental Health First Aider (MHFA) 
training in 2024 to establish a network of Mental 
Health First Aiders across the University. Mental 
Health First Aiders are intended to provide initial 
support and assistance to colleagues who 
may be experiencing mental health challenges 
and signpost them to appropriate resources or 
professional help. 

These initiatives further enhance the support 
available via the Employee Assistance Programme, 
which includes a confidential helpline, counselling 
and new live chat and video call options to make 
it as easy as possible for colleagues to get the right 
advice when most needed.
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Stress Management

A stress management risk assessment is focused 
on understanding and seeking to prevent or 
reduce the causes of work-related stress within an 
organisation.

Having reviewed the results from the Wellbeing 
Survey in 2023 and particularly the common areas 
of concern identified from these, the Stress Risk 
Assessment Steering Group began looking at the 
issues raised in phases. The first phase involved 
looking at:

•	 workload particularly relating to academic staff; 
and

•	 leadership and management practices. 

In addition, we considered what we are already 
doing to manage the risks, what is working and 
what could be better, and what further action could 
be taken. Proposals linked to activities already 
underway such as the review of the Workload 
Planning system. 

The work also highlighted a need to progress 
with a review of Academic Roles proposed before 
the pandemic to address a range of issues, with 
particular focus on the role of Programme Lead.

Policy, guidance and training

A suite of new stress management webpages 
were developed to provide guidance and resources 
for both individuals and managers.

The Policy for the Prevention and Management 
of Work-Related Stress was reviewed to set out 
the University’s approach to stress management 
including periodic stress management risk 
assessments.

We are also continuing to review and enhance our 
related training and development offer on the 
Staff Learning Portal to include specific training 
for managers relating to the prevention and 
management of stress.

Leadership and management

The experience we have with our line manager and 
wider organisational leadership plays a key role in 
wellbeing at work. Leadership and management 
was the second most common theme in response 
to the open survey question “What is the one thing 
that would most improve your wellbeing at work.”

A Leadership and Management Framework was 
already planned as part of our wider People and 
Culture Strategy work and development work 
commenced during the year. We are ensuring that 
this framework is informed by the Wellbeing Survey 
results and the wellbeing standards identified in 
the strategy.

The framework will be used to inform our leadership 
and management development activities and be 
embedded into processes such as recruitment and 
annual performance and development review (PDR).

People and Culture Survey 2024
Working with People Insight we conducted a Staff 
Survey in June 2024 with a response rate of 50% 
of our staff overall and 61% of salaried staff (1,479). 
Our results were published on a dedicated Staff 
Survey Google Site, with analysis of headline 
results and a number of webinars held to explore 
key themes.

The survey gave us a strong evidence base to work 
with, and will be used to measure our success in 
implementing our People and Culture strategy and 
strengthening the Employee Experience.

Responses suggested that people’s experience 
in relation to achievement and progress (72%)  
and inclusive community (70%) were quite 
positive. However, other aspects, particularly 
their experiences relating to personal growth 
and development (46%), feeling enabled (48%) 
and feeling well-led (52%) received notably lower 
numbers of positive responses.

Detailed analysis was undertaken of the questions 
relating to Bullying and Harassment.
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The University published its third Student Conduct Annual Report for 2023-247 which included detail of 
the changing patterns of cases and approaches to resolution. During the reporting period,8 the University 
received a total number of 54 Student Conduct Reports, an increase of 15.9% of eligible reports on the 
previous year. Disabled students are over-represented among those reported for conduct issues, with 
mental health conditions being the largest type of declared disability.

Category of breach No. of Reports
% of Total Reports  
(51 eligible reports)

Interference with University processes 3 6.8%

Discrimination, harassment, bullying & violence 17 38.6%

Sexual Misconduct 9 20.5%

Health and safety 2 4.5%

Drugs or criminal offences 3 6.8%

Other unwanted or disruptive behaviour 10 22.7%

In the reporting period the Student Investigation and Resolution Team (SIRT) received 37 reports alleging 
breaches which fall into the category of discrimination, harassment, bullying and violence. This covers 
matters such as bullying, but also includes cases of harassment and stalking, and discrimination based on 
protected characteristics, such as racism and ableism. Most reports alleging discrimination, harassment, 
bullying or violence were resolved through Alternative Resolution. 

Development actions progressed during the year included:

•	 Working with colleagues in the Inclusive Support Service to deliver guidance on investigating Reported 
Students with mental health issues and other disabilities.

•	 Ensured extension of risk-based and trauma-informed approach to Reported Students, including 
notifying in-person of allegations where appropriate.

•	 Reviewed and improved the presentation of University Conduct Committees, specifically with regard to 
Committees dealing with allegations of sexual misconduct.

•	 Provided separate training to Chairs and Student Representatives participating in Committees to 
consider allegations of sexual misconduct.

•	 Going forward it is intended to introduce a new category of breach so that allegations of sexual 
misconduct can be more accurately reported based on severity of conduct and harm.

7	 Published Student Conduct Reports webpage

8	 Student Conduct Report 2023-24
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Partnerships and Place
The University engaged in a range of collaborative activities both 
on campus and within local and wider communities to support 
engagement, positive relationships, and promote the University as 
an inclusive and accessible place to study, work and live, and an 
active community partner.

The University is committed to moving all of its 
Oxford-based activity onto the Headington 
Campus over the coming years. We believe our 
future Oxford environment will inspire a vibrant, 
connected and diverse student community to 
achieve their potential.

All remaining activity from the Wheatley Campus 
moved to the Headington Campus during the 
year, and faculty activity will transfer to two new 
buildings on the Headington Hill site during the 
2024-25 academic year.

These new buildings are the new home for 
the School of Engineering, Computing and 
Mathematics activity previously based at 
Wheatley. The facilities also co-locate the Faculty’s 
Architecture, Built Environment and the School of 
Arts departments on one campus. Together they 
will bring together engineering and motorsport 
with creative art and design thinking, innovative 
applications of artificial intelligence and robotics, 
and converging technologies and digital innovation. 

Going forward, Estates and Campus Services 
are ensuring that Equality Impact Assessment 
(EIA) Screening will feature as part of the project 
planning process for new builds and major 
refurbishments. This will allow scoping and 
engagement with regards to the EIA to take place at 
an early stage.

Digital Accessibility
The Accessibility Working Group (Websites and 
Mobile Applications) (AWG) was first convened in 
2021 to oversee the University’s response to the 
The Public Sector Bodies (Websites and Mobile 
Applications) Accessibility Regulations 2018. 
It has monitoring oversight of Oxford Brookes’ 
compliance with the regulations together with a 
responsibility to recommend actions to maintain 
this compliance, and is accountable to the 
University Quality and Learning Infrastructure 
Committee. 

The chairing and membership were refreshed 
during the year 2023-24 with new leadership from 
within Learning Resources and linkage with the 
Disability Equality Steering Group. 

Over the year, the Working Group and its 
stakeholders developed a more proactive approach 
to serve as champions for Digital Accessibility. A 
wide range of guidance and accessibility tools for 
staff and students were published on the website. 
These include a Moodle Alternative Formats Ally, 
a useful support tool which identifies how to fix 
accessibility issues in original documents.

The web development team and digital services 
have worked in close collaboration and offered 
group training and individual support as well 
as undertaking extensive document checking. 
The scope of the content, documents and 
communications covered by the regulations is in 
fact very broad and therefore good practice and 
competence needs to become further extended 
and embedded for all teams.
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The main Digital Accessibility website links to a 
range of practical tools and resources to support 
all staff and improve awareness that the regulations 
cover all content that is provided digitally, 
including via email, the Brookes website and the 
Virtual Learning Environment (VLE).

•	 Digital Accessibility Guidance for Staff 

•	 Creating Accessible Content

•	 How do I create an accessible document?

•	 How do I create an accessible presentation?

•	 Which colours should I use to create digitally 
accessible content?

•	 How do I access accessibility feedback on 
Moodle?

Multifaith Chaplaincy
The Multifaith Chaplaincy continued to offer spiritual 
and pastoral care to all members of the university 
community and provide a hub for students and 
staff looking for religious events or support to meet 
their religious obligations. The work of the service 
supports the University’s obligations to eliminate 
discrimination, advance equality of opportunity and 
foster good relations between people who share 
a protected characteristic of religion or belief and 
those who do not.

The year 2023-24 saw continuing challenges for our 
chaplaincy space and resourcing to meet student 
needs, with ongoing pressure on our faith spaces, 
due to changes in room use and the further impacts 
of the move from Wheatley to Headington campus. 

In September 2023, for the first time the Indian 
Society celebrated the Ganesh Chaturthi pooja 
(prayers) and ceremonies in the Garden Room and 
Inner Room. This was a busy event and a great 
success, which is hoped to become a week 0 
tradition.

In November, the Indian Society and the new Hindu 
Society marked Diwali with both a party in Brookes 
Union spaces and held a pooja (reflective ceremony 
of prayers) in the Garden Room. The Multifaith 
Chaplaincy was delighted to host student societies 
and support their members and the wider Brookes 
community to mark religious events.

During the year the chaplaincy and Multifaith 
Advisory Board brought forward a wide ranging 
review and recommendations for improving 
inclusive support for religion and belief at the 
University. The longer term recommendations 
relating to timely consideration of faith needs 
and religious practice in new projects and 
developments were endorsed and are being taken 
forward through relevant channels.

Community Iftar - March 2024

The Multifaith Chaplaincy and EDI Team supported 
an event to celebrate Ramadan and share Iftar, 
organised by the Oxford Dialogue Society, the 
Oxford Academy and Oxford Foundation. The 
event took place on Wednesday 20 March 2024 
at the Oxford Academy and brought together 
approximately 110 community members from across 
Oxford, of all religions and none, for an evening of 
discussion and friendship with the theme of ‘Peace 
and Unity’. The aim is to continue this as an annual 
partnership collaboration led by Brookes Union.

A Ramadan awareness video featuring a range of 
voices and experience from across the university 
community was developed jointly by the BAME 
Staff Network and Multifaith Chaplaincy. The video 
resources were launched and shared internally and 
are hosted on the YouTube channel for Academic 
and Student Administration to support student 
recruitment and engagement.
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Celebrating and raising awareness
The University celebrates Black History Month, Disability History Month, LGBTQ+ History Month, 
International Women’s Day and Mental Health Awareness Week, organising a range of events and activities 
for staff and students to raise awareness and bring our community together.

Black History Month

The theme for Black History Month in October 2023 was ‘Celebrating our Sisters’, recognising the 
experiences, talent and leadership of pioneering Black women. The EDI Team and BAME Staff Network, in 
collaboration with colleagues across the University, brought together a rich and diverse programme of talks 
and events, including activities focusing on resilience, self-care and well-being.

Our keynote speech: Why Race Equity is a Higher Education Emergency on 18 October was delivered by 
Natalia-Nana Lester-Bush, who invited us to explore how race and racism interacts with some of the most 
pressing challenges and opportunities of higher education.

The BAME Staff Network hosted a panel event made up of current and past women employees, featuring 
Sobia Afridi, Erika Toguy, Donna Winston and Sola Adesola with Maria Villarico.9 This forum allowed 
discussion of different aspects of the employee experience including challenges encountered which 
especially impact staff from racially minoritised backgrounds. The panel discussed barriers to success they 
had faced and how they had managed to overcome them. Particular emphasis was given to the role of faith 
in their personal journeys and the role that allies should and can play.

9	 BHM BAME Staff Network Panel on Panopto
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World Menopause Month

A programme of events was delivered to mark 
World Menopause Month. These included a 
Menopause Male Allyship Masterclass from 
Henpicked on 23 October 2023. This covered:

•	 Why men are vital to the menopause 
conversation

•	 The business case for menopause allyship

•	 Recognising peri-menopausal partners and 
colleagues

•	 Key ways of supporting partners and colleagues

•	 Tips for empowering male colleagues in 
normalising menopause

•	 How to approach menopause conversations.

This was part of the evolution of the work, 
communications and networks to address Menstrual 
Equity and Menopause in the Workplace initiated 
by the Faculty of Health and Life Sciences with 
increased collaboration with Brookes Union.

Disability History Month

For Disability History Month 2023 we again took 
part in #PurpleLightUp, and welcomed Helen 
Keen to deliver our lecture ‘Laughter, Loneliness, 
Autism (and me)’ on Wednesday 6 December 
2023. Helen’s work explores autistic sociality 
- driven by the insights of autistic people both 
within and beyond academia - and our sense of 
humour. Her talk shared some of the findings from 
collaborative research with fellow autistic and 
neurodivergent artists.

LGBTQ+ History Month

The LGBTQ+ History Month Lecture was organised 
in collaboration with the Multifaith Chaplaincy  
and the LGBTQ+ Staff Forum. This featured Rev. 
Peta Evans with a talk: Whole Embodied Humans 
on 28 February 2024. Rev. Peta Evans is Senior 
Pastor of Metropolitan Community Church of North 
London. The talk explored reclaiming the spirituality 
of trans and nonbinary people and reclaiming our 
sacred space in faith traditions, not as disembodied 
spirits, but as whole embodied humans. 

We raised the Progress Pride Flag and lit up buildings 
on Headington campus throughout February.
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Mental Health Awareness Week

The theme for MHAW for 2024 was “Movement: 
Moving more for our mental health”. The 
programme highlighted how physical activity 
provides many health benefits including having 
a healthy heart and improving joints and bones. 
Activities promoted physical activity as good for 
our mental health and wellbeing. Communications 
helped to raise awareness that even a short, brisk 
10 minute walk increases our mental alertness, 
energy and positive mood. Participation in regular 
physical activity can increase our self-esteem and 
reduce stress and anxiety. 

Oxford Human Rights Festival

The 22nd Oxford Human Rights Festival, hosted 
by the Centre for Development and Emergency 
Practice (CENDEP), ran from 15-22 March 2024. 
‘Break Barriers, Build Bridges’ was the theme for 
the festival to communicate the urgent need for 
empathy, unity and understanding, and emphasise 
the need to dismantle societal, cultural, and 
systemic barriers that hinder progress towards the 
universal fulfilment of Human Rights.

This student-led festival delivered in collaboration 
with community partners continued to raise 
awareness of critical human rights issues through 
an exciting programme of films, performances, 
talks, workshops, exhibitions and more. 

Rooted in the belief that collective action 
and solidarity can drive social change, the 
festival explored how people, movements, and 
communities across the globe have stood up for 
justice, equality, and human dignity.

Think Human Festival

The Think Human Festival is our way of sharing 
research and teaching expertise in the Arts, 
Humanities and Social Sciences at Oxford 
Brookes University. Our rolling events and festival 
programmes demonstrate the relevance of these 
subjects to the everyday lives of human beings.

Think Human creates spaces for debate and 
reflection that incorporate theatre, music, film, 
poetry, exhibits and a range of activities as conduits 
for the exchange of ideas with our communities.

Our events are free and open to all, providing 
opportunities to reflect on the importance of 
understanding ourselves, our relationships 
with others and the challenges we face as a 
changing society in a complex world. Sixteen free 
events across five days were delivered through 
interdisciplinary collaborations and community 
partnerships. Including contributions from six 
representatives of four of Oxford Brookes Research, 
Innovation and Knowledge Exchange networks. 
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For Think Human in April 2024 we built on the success of our three previous festivals, deepening 
collaborations across the University and with our community partners. We developed interdisciplinary 
events exploring current themes such as moving from hostility to dignity for migrants and refugees, 
foregrounding remarkable female political thinkers, preserving access for all to our rights of way and 
examining our fascination with ghosts and hauntings. 

Think Human 2024 delivered face to face events, on campus and across the city, for public audiences, 
schools, students and staff. Paterson Joseph, acclaimed actor, author and Chancellor of Oxford Brookes, 
opened Think Human 2024 with his show Sancho & Me at the Old Fire Station arts centre – one of the 
festival’s long-term community partners. Sancho & Me is built around Paterson’s debut novel The Secret 
Diaries of Charles Ignatius Sancho and explores ideas of belonging, education, slavery, commerce, 
violence, politics, music and love alongside Paterson’s own story of being Black and British.

Creative Industries Festival

In a year dominated by election campaigning on both sides of the Atlantic, at a 
time when technological advances are raising existential questions, the festival 
explored the dynamic interplay between hierarchies of influence, dominant 
discourses and structures, and forces of disruption and transformation within 
the creative industries. 

Running from 23-26 April 2024, hosted by the Creative Industries Research 
and Innovation Network, with the theme of ‘Power and Change’, the 2024 
festival again proved an exceptional platform for showcasing unique perspectives, 
innovative projects and ground-breaking ideas for positive change. 

It provided engagement with local communities, global exposure, networking opportunities and the chance 
to shape the future direction of work in the field.
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Oxford Brookes at Oxford Pride

Oxford Brookes was a Bronze Sponsor for Oxford Pride on Saturday 8 June 2024 for the second year. 
Oxford Brookes staff, students and friends had a great day out in their true colours with allies and wider 
community. We showed the University’s support for LGBTQ+ inclusion and our pride in celebrating the 
diversity of our unique identities. Our new banner attracted attention and some Brookes alumni came up 
to express their appreciation, along with possible new students and their families making enquiries. Our 
stall supported by Community Engagement and EDI teams was pitched alongside Brookes Union in the 
Westgate Centre, so as well as Pride-goers, we were also able to chat to regular Saturday shoppers about 
Oxford Brookes as a place to work and study, and as a partner and place for the local community. 

      

Back on campus, colleagues in Learning Resources also organised activities linked to Pride Month with 
LGBTQ+ book displays across all campus libraries, reviews of books in the LGBTQ+ Resources reading 
list, sharing work on Inclusivity and Diversity in Learning Resources and a Craftivism workshop.

Cowley Road Carnival  

Oxford Brookes is a proud sponsor of Oxfordshire’s annual 
Cowley Road Carnival. On 1 September 2024 we were 
pleased to have a presence at the event, and with 38 staff 
and student volunteers throughout the day, we welcomed 
over 1,300 visitors to our area. 

Aligning our activities with the Carnival theme ‘Our Nature 
Our Future’, we provided games such as a ‘test your 
knowledge about Oxford Brookes’ Spin the Wheel and kids’ 
activities including ‘How bad are bananas?’, edible streets 
and superheroes for caterpillars. Academic staff showcased 
their research projects, such as ‘The role of vertical axis 
wind turbines in renewable energy transition’ and our Centre 
for Nutrition and Health promoted their nutrition-based 
studies. We also had a dedicated space for celebrating our 
collaborative work with community groups on Carnival history.

We encouraged people to come and visit our community-friendly campuses with information on our open 
facilities as well as promoting the University as an all inclusive place to work and study.
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